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Congrats 
President  
Cyril  
Ramaphosa

on Friday 16 February, President cyril ramaphosa made his first speech as 
the President of the country, during the State of the nation address (Sona), 
and reaffirmed government’s commitment to youth development.

he stated that government’s public employment programmes had 
created more than 3,2 million work opportunities since the start of the 
current Parliament. in the midst of widespread unemployment, these 
programmes continue to provide much-needed income, work experience 
and training.

helping 
the tiny 
tots

Creating work opportunities for youth 

President impressed 
with Working on fire 
Programme

Working on Fire is part of the government’s public employment 
programme, which resides under the national Department of 
environmental affairs.

“We are one people, committed to work together to find jobs for 
our youth, to build factories and roads, houses and clinics, to prepare 
our children for a world of change and progress, to build cities and 
towns where families may be safe, productive and content,” President 
ramaphosa said.
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the 2,4 km run. “thank you, Working on Fire, for a sterling job in protecting 
the country’s environment and saving lives. i am very impressed by 
the high team spirit, discipline and respect and most importantly your 
excellent fitness level,” he told the firefighters.

We look forward to hosting mr ramaphosa again, this time as 
President of the republic.

as Deputy President, President ramaphosa had several encounters 
with Working on Fire, and was impressed with the Working on Fire 
Programme.

in September 2015, speaking at the official opening of the 14th World 
Forestry congress at the chief albert Luthuli international convention 
centre in Durban, Deputy President ramaphosa praised Working on Fire 
for instilling the commitment and passion in young people to love and 
ultimately take care of the environment, and reminded the gathering that 
Working on Fire played a key role in protecting the forests. he thanked 
the firefighters for their hard work. “Working on Fire is one of the South 
african government’s marquee programmes to create work opportunities 
for young men and women,” he said.

the following year in may, he paid a surprise visit to the Working on 
Fire newlands Base in cape town, where he found the base abuzz with 
activities.

mr ramaphosa was amazed by the firefighters, who were busy 
completing their fitness training, including pull-ups, push-ups, sit-ups and 

Working on Fire congratulates former 
Deputy President, cyril ramaphosa, on his 
appointment as the President of South africa. 
the news of his appointment was celebrated 
by many with hopes of seeing change in 
the country, especially regarding youth 
employment.

During a Public employment Programme–
inter-ministerial committee (PeP-imc) tour to 
thaba ’nchu in the Free State on 13 october 
2007, the then Deputy President expressed 
his gratitude towards the firefighters from 
Working on Fire for serving the country in 
such an excellent manner. Deputy President 
ramaphosa, who led the PeP-imc structure 
at the time, was accompanied by several 
cabinet ministers, Deputy ministers and 
members of the PeP-imc, who included senior 
government leaders.

he commended the firefighters for the 
discipline and high fitness levels visible 
in their work saying, “the international 
community knows about South africa’s 
expanded Public Works Programme (ePWP), 
of which the Working on Fire programme 
forms part. it is internationally recognised and 
thus a very important programme.”

the then Deputy President said that the 
ePWP aimed to uplift participants – mostly 
unemployed young people – and equip them 
with the skills that would make them more 
employable in the private sector.

editorial team

wof a  
success  
story

President ramaphosa speaking to firefighters in thaba nchu during Public employment Programme visit (oct 2017)

President rampahosa during a visit to the newlands Base in 2016
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t h e y  a r e  t h e r e  t o  k e e p  o u r 
participants informed about what’s 
happening in WoF across the 
country. 

 WoF tv news and WoFire news 
are dedicated to the hard work of 
our participants and aim to focus 
on their stories, not only in relation 
to their work in WoF but also how 
they have grown and developed in 
the Programme.

Furthermore we feature many 
stories of participants who took 
responsibility for their own lives 
and also extended their compassion 
to others.

readers are welcome to send us 
their stories in their home language 
and we will assist with translation 
and editing.

Please e mail your story to  
news@wofire.co.za or submit 
them via your local Provincial 
communication officers, regional 
managers, Base managers or crew 
Leaders.

Introduction of Editorial Team

Working on Fire is an expanded Public 
Works Programme which resides within the 

Department of environmental affairs.

Working on Fire is on Social media 
Working on Fire is on youtube (Working on Fire tv news) 

Editor-in-chief:
Linton rensburg 
National Communications Manager

Deputy Editor:
olwethu mpeshe
Communications Coordinator
Zania viljoen
Communication Officer: WOF Aviation

General contacts for WOFIRE NEWS 
Tel: +27 21 418 2569 • Cell: +27 82 508 0990 • Email: news@wofire.co.za

Provincial Communication Officers:
Parapara makgahlela
matema gwangwa
nompilo Zondi
Lauren howard
Wayne mokhethi
Lebogang maseko
nthabiseng mokone

WOF TV Video Journalists:
christalene de Kella
rethabile Selepe

editorial
Dear reader.

Welcome to our February newsletter and thank 
you for taking the time to read our latest edition. 
in this edition you will read about the Working on 
Fire teams that joined scores of environmentalists 
across the world to commemorate World Wetlands 
Day on 2 February. this year’s theme was ‘Wetlands 
for a sustainable urban future’. in support of this 
theme, teams educated schools and communities 
on how wetlands benefit human beings and the 
environment.

While the Western cape teams continue to 
battle fires as they near the end of the summer 
fire season in april, Working on Fire teams are 
reaching out to landowners, community members 
and learners in other provinces to get them ready 
for the upcoming fire season. Fire prevention 
measures are in full swing to prevent the spread of 
wildfires, with more focus on fire-prone areas. our 
teams have vowed to help communities decrease 
the number of fires by encouraging residents to 
address fire risks.

We again celebrate participants who exited 
the programme to take up positions at the South 
african Police Services, nature reserves and the 
private sector. read the inspiring stories of how 
they used the programme to learn and mature in 
the nurturing environment of Working on Fire.

We are proud of every one of them and wish 
them all the best on their new journeys.

happy reading.

ancil Lee is Working on Fire’s highly competent 
executive manager for it.

Education highlights
Lee is certified in various technical training 
courses in his field and holds a national Diploma 
in management from Unisa and a Bcom honours 
degree in Business management from regent 
graduate School of Business.

Career highlights
Lee’s interest in computer technology began 
in 1989 while working as a collections clerk at 
Syfrets Ltd (later nedcor investment Bank), a 
subsidiary of the nedcor group. after accepting a 
position as a computer operator in the it division, 
he rose through the ranks until promoted to 
regional network manager in 1995. Lee moved to 
Johannesburg in 1998 to establish the it division 
of the South african civil aviation authority and 
was instrumental in the development of the 
Business Data Solutions offices to support the 
gauteng online project. Prior to joining WoF, 
he had worked at Bytes technology Solutions, 
telkom South africa and, from 2011, the FFa 
group (now Kishugu holdings).

“i am extremely passionate about people, 
promoting equity and providing opportunities, 
as well as entrepreneurship and how technology 
can assist business owners in streamlining their 
businesses to achieve their objectives,” says 
Lee.

Strategic Technology Vision
“teamwork is definitely the approach we have 
to follow from this year forward so as to improve 
the overall performance of the Working on Fire 
programme for the benefit of all our employees. 
this perfectly ties into the ‘for the greater good’ 
motto of Kishugu holdings. there is a need for 
increased and improved productivity output and 
the input of the required information through 
enhancing our in-field mobile application 
capabilities. this enables rapid information 
sharing and data processing for invoicing and 
reporting.”

Personal Interests
Lee is married to renee and they have two 
daughters, Jenna and cassidy. he enjoys 
spending time with his family, and loves seeing 
and travelling to new destinations. Lee is a keen 
sportsman and has represented his province 
and country in volleyball as both player and 
coach. When possible he tries to play some golf 
and cycle.

Lee confides that his active lifestyle wasn’t 
always restricted to sport. in his youth he was 
a breakdancer and a member of the Jam rock 
crew!

Our premium news 
products, WOfire news 
and WOf tV, have the 
single objective of  
being informative!

Profile: ancil Lee,  
Executive Manager – it

“In a world where information in 
easily available our challenge is 
to get the future generations to 

become more creative  
– creativity will be the 

differentiator for our kids.”During the month of 
February we suffered 
the loss of two long-
serving staff members. 
on 5 February cedric 
S e o k o m a ,  a  B a s e 
manager, succumbed 
d u r i n g  f i re f i g h t i n g 
suppress ion ef for ts 
a t  t h e  S i m o n s b e r g 
m o u n t a i n  n e a r  

Klapmuts in the Western cape.
the second fatality occurred on 9 February 

2018 during a fire in the Kammanassie mountains 
near Uniondale in the Southern cape. While  
trying to move his Fire truck (Ft) to a safe zone, 
gert Wilskut, a Working on Fire driver, sustained 
burns to his face and hands and also suffered 
internal respiratory injuries. gert later passed  
away while receiving treatment in hospital.

these deaths have once again put the  
spotlight on how dangerous wildland firefighting 
in South africa is and whether enough is being 
done from an occupational health and safety 
perspective to reduce risks and thus to minimise, 
if not eradicate, loss of lives.

the Working on Fire programme is now 
in its fifteenth year of existence, having been 
established in 2003. our firefighters are called 
out by conservation agencies, municipalities, 
landowners and fire authorities to attend to an 
average of 2 500 wildfires every year.

What has become apparent over the course of 
the past few years is that the nature and intensity 
of these fires have increased. globally, we have 
seen how unusually large wildfires ravaged  
alaska and indonesia in 2015. in 2016 and 2017, 
canada, california, Portugal and Spain were 
devastated by uncontrolled wildland fires.

What is also sadly notable from these trends,  
is that these wildland fires are resulting in  
increasing number of fatalities, of both civilian 
and firefighters. in 2017, massive fires devastated 
regions of chile and a deadly blaze in Portugal 

Trevor Abrahams

mD message: 
Putting wildland 
firefighter fatalities 
into perspective

MD Message continued on page 3



Page 03an expanded Public Works Programme implemented by the Department of environmental affairs: Working on Fire

“In a world where information in 
easily available our challenge is 
to get the future generations to 

become more creative  
– creativity will be the 

differentiator for our kids.”

claimed dozens of lives as well as caused 
extensive damage to homes and other 
property.

r e c e n t  g l o b a l  s t u d i e s ,  a n d  t h i s 
phenomenon has also been experienced in 
South africa, show that the wildfire seasons – 
meaning seasons with higher wildfire potential 
– have become longer over the past 40 years.

We have seen notable fires in regions 
like mpumalanga and Limpopo well into the 
summer fire season, something which we did 
not see in previous years. in the Western cape, 
the summer fire season is starting much earlier 
than the expected month of December and 
continues well into the autumn months.

the health and safety of the firefighters 
who are called out to fight these wildfires 
remains the overridingly important factor to 
consider.

according to studies in the USa, between 
2002 and 2014, 18 firefighters on average  
died each year. officials list six main causes of 
death, including aerial firefighting, burnovers 
and hazardous trees.

these statistics from the USa put into 
perspective the seven deaths in wildland 
firefighting experienced by the Working on Fire 
programme during the past 15 years. Four of 
these deaths were related to aviation accidents 
(two involving a helicopter and one a bomber) 

Creating more 
career opportunities 
for our youth

MD Message cont inued from page 2

the Working on Fire programme was launched 
in September 2003 as part of the South african 
government’s initiative to create jobs and to 
alleviate poverty. the greatest achievement of 
the Working on Fire programme is that it has 
changed the lives of the 5 000 participants in the 
programme today, as well as that of the estimated 
25 000 other dependants who have benefited  
from this programme.

as many of them have testified in this 
newsletter, there is no doubt that the biggest 
success stories of the Working on Fire programme 
are the many former participants who have found 
work outside of the programme in the formal 
employment sectors, including the police, the 
army and nature conservation agencies across 
South africa.

over the past few years we have covered  
these exit stories extensively in our WoFire 
newsletter, on our online Facebook and twitter 
pages and in our WoF tv news episodes.

We’re always amazed that there are people 
who decry the government’s public employment 
initiatives as inconsequential and meaningless 
in the fight against poverty. the stories of our 
former participants who have found gainful 
employment in the public and private sectors 

and three were related to ground firefighting 
operations. to our credit, Working on Fire’s record 
of fatalities on the fireline has therefore been well 
below that experienced in other countries.

considering the annual average of 2 500 
wildfires fought by Working on Fire every year 
and the fact that Working on Fire dispatches 
firefighters to fires daily, including deployment 
to other provinces to help with fire suppression, 
the number of potential fatalities has been 
greatly minimised through the implementation 
of stringent occupational health and safety 
measures, firefighter fitness and annual yellow 
card assessments.

no firefighter may go to a fireline without 
a valid yellow card and the prescribed personal 
protective clothing and equipment. crew 
Leaders must also hold daily briefings on fire 
safety measures at their bases. When deployed 
to a fire, safety is the primary point of discussion 
throughout the day for those assigned to these 
fires.

Wildland firefighting remains a hazardous 
line of work. talking about and practising fire 
safety all the time help to reduce inherent risks 
and ensure that everyone, from firefighters to 
crew Leaders, is empowered to speak up if they 
feel something is unsafe. the goal has always 
been to have everyone come home safely from 
every fire.

Working on Fire is a 
Department of Environmental 
Affairs success story
Working on Fire is part of the Department of environmental affairs natural resource management 
programme. the programme has enhanced participants’ insight into their responsibility towards 
themselves and others.

today they are well known and respected in their own communities. With their bright 
yellow outfits, which they wear proudly, they are active and very visible in communities, whether 
conducting their fire awareness and social development drives, performing a drama to address 
issues like sexual abuse and drug abuse with scholars or performing their primary function, 
preventing and suppressing fires.

many participants only became aware of the positive value in their lives of discipline and 
working cooperatively through the training and positive senior role models provided by WoF. 
most participants were struggling to get

food on the table, to furnish their homes or continue their education. For some, even the 
cost of printing their cv or paying for transport to look for work was too high. today they can 
afford the basic material things in life. With the stipend they proudly earn, some are able to 
study further, others to get their driver’s licences and a few even manage to save capital to 
start small businesses.

the Working on Fire programme not only enables participants to do these things and to 
support family members materially. it provides another benefit that allows them to dare to 
dream of a better future. in short, Working on Fire gives them hope.

The Department of Environmental Affairs, Working on Fire: 
Creating career opportunities for our youth

through Working on Fire expose these criticisms 
as baseless nonsense.

our success story does not only lie in our 
firefighters’ heroic defence of the environment 
and communities but also in the many cases where 
firefighters were able to use WoF resources to 
improve their formal qualifications and skills and 
enhance their employability, while putting food  
on the table and educating their communities 
about safeguarding their environment.

in his inaugural State of the nation address, 
President cyril ramaphosa announced that 
government will continue to focus on creating 
work opportunities for our youth. over the 
next months we will capture stories about how  
Working on Fire has impacted on our youth and 
especially those thousands of young people who 
have moved on to formal employment.

the Working on Fire alumni Project will 
tell their stories of hope and growth within the 
programme. We also want these former fire-
fighters to visit their former bases and motivate 
not only current firefighters to also follow their  
dreams but to continue to inspire other local 
youth as role models of what can be achieved 
when opportunity combines with determination 
and dedication.

President ramaphosa with minister of Public Works thulas nxesi (right) and Deputy minister of Public Works, 
Jeremy cronin during a visit to the newlands Base in may 2016

minister of environmental affairs, Dr edna molewa and her Deputy minister, Barbara thomson with 
firefighters at Parliament 
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the Kokstad team conducting a door-to-door 
fire awareness activity

in some cases, fires affected residential property

Participants take fire 
education to communities
the Joe gqabi team in the eastern cape has been 
conducting door-to-door fire awareness in and 
around communities in Joe gqabi district since 
the beginning of this year.

according to the Base communications 
representative (Bcr) of the team, asanda 
mbonyane, the aim of the door-to-door awareness 
campaign was to educate community members 
and make them aware of how to identify and 
reduce fire risks around their homes.

“We taught them about the dangers of fires 
and how to keep themselves safe in case of any 
fires,” mbonyane explains.

She said that it is more effective when they 
interact with community members face to face 

Western Cape Summer 
fire Season continues

teams train for the 
upcoming fire season

to make them understand better fire prevention 
behaviour and also to assist them identify 
dangerous fuel loads surrounding their homes.

“We are currently in the fire off season in the 
province, so we are using this time to educate as 
many community members as we can as it’s only a 
few months before we approach the coming winter 
fire season,” mbonyane says.

She says they also taught community members 
about safety inside their homes, which included 
risks such as overloading electrical plugs, leaving 
stoves unattended and placing candles near 
curtains.

Western cape Working on Fire firefighters have been hard at work during the past 
few weeks fighting multiple fires across the province. During February 2018, Working 
on Fire assisted partners in suppressing 39 fires, utilising more than 250 firefighters 
as well as firefighting aircraft. WoF firefighters will remain on high alert and a team 
of firefighters from the eastern cape and Free State is ready to be dispatched to the 
Western cape should the need arise.

managing Director of Working on Fire trevor abrahams says, “i would like to  
thank Shoprite checkers for its heartfelt donations of food and beverages to our 
firefighters during the times that they needed it most. you are a model corporate 
citizen.”

in preparation for the 2018 winter fire season 
the KwaZulu-natal Kokstad team has been 
conducting door-to-door fire awareness 
activities in the Bhongweni community in 
Kokstad. 

Kokstad type 1 crew Leader, ayanda 
tshangase says, “the aim of the door-to-door 
was to target as many households as possible 
to raise awareness about the upcoming 
winter fire season and show how community 
members can be safe.” 

the team is partnered with Kokstad Fire 
and rescue and they attend many fires in 
residential areas. as residents face a higher 
risk of fires during the winter fire season due 
to negligence and lack of information, the 
team also shared their emergency number in 
case of a fire. 

“ D o o r - t o - d o o r  c a m p a i g n s  a s s i s t 
community members in identifying fire risks 
in and around the home and making sure they 
understand how they can protect themselves. 
all these activities are done for us to reach as 
many communities at risk as possible before 
the start of fire season,” says tshangase. 

the team plans to do more fire awareness 
exercises to raise awareness about the danger 
of fire in their community, and hope this will 
help to reduce the number of fire call-outs this 
winter fire season.

Lauren Howard, Provincial 
Communication Officer, Western Cape

Nthabiseng Mokone, Provincial 
Communication Officer, Eastern CapeFirefighters conducting door-to-door fire awareness to community members around their base

Nompilo Zondi, Provincial Communication 
Officer, KwaZulu-Natal

team conducts extensive  
fuel load reduction
the Working on Fire Brandfort team has been 
conducting extensive fuel load reduction in the 
Brandfort area as well as on surrounding farms. 
the team is preparing for the winter fire season 
so that the general public and farmers do not 
have any hazardous vegetation growing on their 
properties or dry vegetation that could help start 
or spread fires.

the Brandfort area experienced large fires 
during the previous fire season and the WoF 
team is being proactive in ensuring that all parties 
involved are better prepared this winter. Jimmy 

Lefikanyana, a Brandfort type 1 crew Leader 
says, “We are conducting fuel load reduction in 
and around Brandfort using equipment such as 
chainsaws, brush cutters, slashers and saws to 
remove dry and overgrown vegetation, overgrown 
tree branches, alien invasive plant species as well 
as removing these fuels from the properties. We 
believe that by doing this we will reduce the 
number and intensity of fires in our area.”

Kokstad team prepares community 
for the winter fire season

Wayne Mokhethi, Provincial 
Communication Officer, Free State a Brandfort team firefighter removing hazardous dry vegetation

the mamusa team conducting a stack burn during the Production optimisation training

management activities, which includes stack 
burns, fire breaks, alien invasive plant removal, 
fire walls and equipment and the personal 
protective clothing check.

Firefighters who attended the training 
said the training was more of a refresher as 
it basically trained them in all the aspects of 
integrated fire management.

among the teams attending the training 
camps were the mothibistad, mamusa, 
highveld, castello and Boskop teams.

aiming to get teams in top shape and optimum 
performance mode, the north West Working 
on Fire teams have been attending a two-
day training programme on Production 
optimisation since early this year. the aim is to 
ensure that all firefighters are fit and ready for 
any fire suppression after returning from the 
December holidays.

the t wo - day t ra in ing camps were 
conducted by instructors who focused on the 
theory and practical work of integrated fire 
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Participants take fire 
education to communities

World Wetlands Day is an annual opportunity to 
raise public awareness and promote the value 
of wetlands.

the Working on Fire clarens and memel 
teams participated in Wetlands Day events 
in their respective towns. the clarens team 
celebrated the event in Phahameng village in 
clarens. the event was attended by stakeholders 
such as the moreteng Wa thuto high School, 
co m b i n e d  Pr i m a r y  S c h o o l ,  D i h l a b e n g 

municipality Disaster management Unit and 
clarens village conservancy.

thabiso Simase from the clarens team says, 
“the Wetlands Day event was very informative 
and taught me many things about how climate 
affects wetlands as well as what actions we can 
take to conserve our wetlands.”

Learners taught to value wetlands

north West Working on Fire celebrated World 
Wetlands Day at Barberspan Bird Sanctuary with 
the north West Parks Board, the Barberspan 
team, Doornbult Primary School and other 
stakeholders. 

the WoF communication cluster organised 
the event with the north West Parks Board to 
educate community members and learners 
about the importance of wetlands. 

Le a r n e r s  we re  t a u g ht  t h e  h i s to r y  
of Barberspan bird sanctuary, which is one  
o f  t h e  l a rg e s t  w a t e r fow l  re s e r ve s  i n 
South africa. it was also one of the first  
wetlands in Sa to be declared a ramsar 
convention-accredited wetland of interna-
tional importance for migratory birds and 
waterfowl. 

community Fire awareness officer Sophy 
Dinko taught  the learners  about  how 
communities benefit from wetlands and how 
communities can take care of wetlands. She said, 
“Wetlands help us in water purification through 
the slow release of underground stored water 
so it is important for us to work together to save 
our wetlands. 

Describing a practice that has to be carefully 
managed to safeguard the environment, she 
said, “Wetlands are burnt to improve the grazing 
value for livestock by removing old dead plant 
material and increasing productivity.” 

Wishing to give back to the community 
the cluster organised lunch for everyone in 
attendance funded from their own pockets.
Written by – Teko Mooki

team 
conducts 
fuel load 
reduction

makhado team firefighters started the year 
with fuel load reduction, practicing what they 
preach to landowners.

the manual fuel load reduction was part 
of the team’s implementation of integrated 
fire management systems at their base.

the rain experienced in the area during 
December and early January caused the grass 
to grow tall and dense.

“our area is one of those areas that are 
famous for dense and thick bushes and tall 
grasses due to the amount of rain that we 
always receive,” says a team member.

the makhado team is also working hard 
to prepare landowners for the upcoming 
fire season.

“this year we are prepared to work twice 
as much, as we want to help the landowners 
reduce the number of wildfires that we 
experience in the area,” one firefighter says.

Last year the team started preparing 
for the winter fire season early in the year 
and that strategy impacted positively as the 
number of fires in the area was reduced.

badplaas team 
lead clean-up 
campaign as 
part of World 
Wetlands day
in commemoration of World Wetlands Day (WWD), 
the Working on Fire Badplaas team in mpumalanga 
visited imbali Primary School in tjakastad at the 
gert Sibande District municipality on 2 February 
2018.

the visit was aimed at creating and raising 
public awareness of the value of wetlands and 
their vital links to human well-being.

the team also led a clean-up campaign in 
a wetland identified at the school, and spoke to 
grade 6 and 7 learners about the benefits and 
importance of wetlands.

World Wetlands Day is celebrated annually 

would open the minds of learners. She added 
that learners should share the information they 
learned to widen the level of knowledge and 
understanding of the environment. 

Working on Fire community Fire awareness 
officer of the eastern cape, thulani mkhosi,  
said that one of the disadvantages of fire on 
wetlands is that it can lead to the loss of seeds 

which could endanger the propagation of 
certain species.

clarens team attending the Wetlands Day event in Phahameng village

the Badplaas team cleaning a wetland near the imbali Primary School

on 2 February, the date of the adoption of the 
convention on Wetlands in 1971, in the iranian city 
of ramsar. also known as the ramsar convention, 
it is supported by most of the members of the 
United nations.

“it is important that we take care of our 

wetlands because they are able to purify water 
and provide habitats for many different plants 
and animals,” says mxolisi mbuli, the Badplaas Base 
communications representative (Bcr).

Lebogang Maseko, Provincial Communication 
Officer, Mpumalanga

Nthabiseng Mokone, Provincial 
Communication Officer, Eastern Cape

eastern cape Working on Fire, in partnership with 
eastern cape Parks and tourism, the Department 
of economic affairs, SanBi, Dea, Kleva nkeva 
organisation, ingquza hill Local municipality and 
other stakeholders celebrated World Wetlands 
Day (WWD) at mxhume Secondary School early 
in February. 

WWD is commemorated on 2 February 
annually. the aim of the day is to raise awareness 
in communities and schools about the importance 
of wetlands and how to look after wetlands. the 
2018 theme is ‘Wetlands for a sustainable urban 
future’. 

more than 300 learners from 14 schools 
formed part of this celebration. they were taken to 
a nearby wetland and educated on the importance 
of wetlands, how to identify wetlands as well as the 
types of wetlands. 

environmental officer Luyolo Sheyitold the 
learners that wetlands were able to reduce the 
severity of droughts and floods by regulating 
stream flow, they replenish drinking water, filter 
waste and improve water quality. 

“Wetlands act as a giant sponge that absorb 
water from floods,” he said, adding that people 
should not turn wetlands into dumping sites 
but protect them as valuable resources for the 
community. 

onesimo mthobela from the Department of 
environmental affairs (Dea) encouraged schools 
to do more on-site wetlands education as that 

teams learn more about Wetlands

Wayne Mokhethi, Provincial 
Communication Officer, Free State

Matema Gwangwa, Provincial 
Communication Officer, Limpopo

Working on Fire and various stakeholders taught learners about the importance of wetlands

makhado firefighters doing manual fuel load 
reduction at their base

Wetlands awareness was done for more than 300 learners around Lusikisiki

Eastern Cape Working on fire 
marks Wetlands day
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Confidence a bonus 
for participant

Wedela team’s storeperson, Simphiwe Xelithole, 
who lives with a disability says that Working 
on Fire’s job opportunity helped to restore her 
confidence and dignity. Xelithole, who struggles  
to walk, quit school in grade 9 because fellow 
learners laughed at her.

“on my first day at work, crew members sat 
me down and told me that i am a complete person, 
therefore i must not be shy to engage them.  
i was able to confront my shyness and over- 
come it through the help of my colleagues,” she 
says.

Part of her responsibilities in the team is  
to count and manage uniforms and equipment. 
the programme has enabled her to live a happy 
normal life and she no longer fears being around 
people.

She is also happy that the work opportunity 
and the stipend helps her to support her family. 
“i used to rely solely on the grant, but with the 
stipend i am able to save money for the education 
of my child and am currently studying abet  
level 5.”’

She says people with disabi l i t ies  are  
a lways over looked for  job oppor tunit ies  
especially when not well educated. But the 
programme, which gave her her f irst  job 

Participants race for Madiba 

Sister programme 
participates in   
fireSafe workshop

WoF firefighters participated in a race in 
honour of the 100th year birthday celebration 
of former President nelson mandela. to 
commemorate the 28th anniversar y on  
10 February of former President nelson 
mandela’s release from victor verster Prison 
(now known as Drakenstein correctional 
Services), the Drakenstein correctional Facility 
partnered with the Drakenstein municipality 
and the cape Winelands District municipality 
to stage the seventh annual ‘27 For Freedom’ 
race. runners from across the Peninsula and 
the world were there. the race saw local and 
international athletes participating. 

Firefighters nicolene Dampies came 5th 
among the female runners in the 5km race, 
ashwin abrahams was placed 10th in the 10km 

race and andre april finished in 6th place in the 
5km race. 

area commissioner Jeremy matheyse said 
the event lived up to expectations in honouring 
the great statesman as walkers and runners 
followed in madiba’s path when he took his 
historic first steps to freedom.

Cape Peninsula Marathon
congratulations to the Working on Fire False Bay 
crew Leaders, tumelo mokoatsi and masisbulele 
Pascal Joseph, as well as the ncc Wildfires 
hotshot crew members in completing the 42km 
run at the 2018 cape Peninsula marathon.

“a s  t h e  y e a r  c o m m e n c e d  t h e  k i d s  
were happy that things were back to normal.  
it was heartwarming to help this crèche,” he  
says. 

“We are part of this community, that is why 
we intervened. the destruction directly affected  
all of our families.”

mpinga says he worked with midvaal 
emergenc y Ser vices dur ing the t ime the  
tornado struck the area. he helped to deliver food 
parcels to community members while he was on 
leave.

Fire awareness Facilitator, estella cossa, conducted a FireSafe presentation for WFW participants

Helping the tiny tots

the vaal marina team has donated mattresses to 
mamello tiny tots crèche which was destroyed 
by a tornado in mid-December last year. mamello 
is a small informal settlement alongside the  
vaal Dam.

crew Leader alfred mpinga said community 
work was initiated by the team as part of the  
social development project. “the donation is  
going to give hope and puts smiles on kids’ faces 
at the crèche,” he says.

mpinga says the management of the crèche 
was very impressed with the contribution.  
the structure of the crèche was destroyed along 
with vaal marina community members’ homes. 
alfred says the team also helped in the rebuilding 
of the structure.

Simphiwe Xelithole, a storeperson at Wedela Base, 
says WoF helped to restore her confidence

Parapara Makgahlela, Provincial 
Communication Officer, Gauteng

opportunity, treats people with disabilities with 
the dignity they deserve.

She says she enjoys the support of the crew 
members and management. “i never thought 
one day i would be hired and receive a pay slip 
at month end.”

Parapara Makgahlela, Provincial 
Communication Officer, Gauteng

Lauren Howard, Provincial 
Communication Officer, Western Cape

Lebogang Maseko, Provincial Communication Officer, 
Mpumalanga

in a bid to help raise fire awareness in communities prone to 
wildland fires, mbuso Siwela, the community Fire awareness 
officer in mpumalanga, and Fire awareness Facilitator estella 
cossa, conducted a FireSafe workshop for Working for Water  
(WFW) participants in emkhondo, outside nelspruit.

aimed at educating WFW participants about ways to mitigate 
and prevent the impact of unwanted fires, participants learned  
about fire management plans, fire risk assessments and fire 
behaviour.

“as we are approaching the winter fire season, the fire 
awareness department will be visiting fire-prone communities  
across mpumalanga, providing fire safety tips to community 
members,” says Siwela.

Working on Fire manages an integrated Fire management 
Programme which includes fire management planning, detection, 
prevention, suppression, dispatch and coordination, and  
community fire awareness activities.

From left to right, nicolene Dampies (5km runner), andre april (5km) and ashwin abrahams (10km)



Page 07an expanded Public Works Programme implemented by the Department of environmental affairs: Working on Fire

Wayne Mokhethi, Provincial Communication 
Officer, Free State

thaba ’nchu firefighter 
thankful to Working on fire
tshepo malumisa joined the Working on 
Fire thaba ’nchu team in September 2016.  
malumisa was unemployed before joining the 
programme and spent his time in mapetsana 
Location without any vision or hope for his 
future.

he was approached by one of the local ward 
councillors and was informed that Working on 
Fire would be recruiting in thaba ’nchu. he 
attended the recruitment along with 980 other 
hopefuls and he was selected to be part of the 
team of 28 new Working on Fire participants.

Since joining Working on Fire malumisa  
has become the only breadwinner in his 
family and supports his grandmother, mother, 
stepfather and younger brother who are all 
unemployed. malumisa is able to provide the 
family with basic needs such as groceries, 
electricity and water. he said that one of 
the challenges his community is facing is 
unemployment which increases the abuse of 
drugs by young people.

“through Working on Fire i was exposed  
to new experiences such as travelling out of my 
hometown to go and assist in fire suppression 
activities in the Western cape. i was also part  
of the group of firefighters who assisted in 
the fire suppression activities in the disastrous 
Knysna wildfires. i would like to thank Working 
on Fire for restoring my dignity and enabling  
me to take care of my family with the stipend 
that i receive,” says malumisa.

Participant serves as 
Soccer Official

Participant is using his 
second chance

Kgonyane grew up in Seshego where life was 
more about having money and luxury things. 
he was raised in a family that was affected by 
domestic violence as his father abused him and 
his siblings.

“my parents separated while i was young  
and my mother left with my younger sister,  
Later my elder sister left to stay with her. i was left 
with my father and that affected me negatively  
as i never knew nor experienced parental love,” 
says Kgonyane.

he was recruited into the life of crime at 
the age of 21 while doing grade 9 and later quit  
school as he saw no progress.

“Being involved in crime seemed right at 
the time as i had no-one to assist me financially. 
through crime i was able to provide for myself,” 
says Kgonyane.

in 2010 he was arrested for the first time 
after a theft but was found not guilty. this made 
him believe that a life of crime was very easy. he 
continued criminal activity until he was arrested 
in June 2013 and was sentenced to jail for five 
years.

“my world collapsed and reality sunk in. all my 
friends got out and i was left to pay for their sins. i 
was hurt and disappointed,” says Kgonyane.

While in jail Kgonyane reconnected with his 
mother who gave him the will to change his life. 
his mother was committed to his rehabilitation 
process and was very supportive.

he joined WoF through the parolee programme 
in 2016 and has demonstrated a positive attitude 
towards life.

Participant works hard  
to better her life 

androlene Killian joined the Working on Fire 
programme in 2011 as a general worker at 
her home base in tsitsikamma after being 
unemployed for a long time. in 2012 she 
became a high altitude team (hat ) rope 
technician and after months of training, 
became the first hat female type 2 crew  
Leader in the province in 2013. She aimed 
higher and learned as much as she could. 

in 2015 androlene became a Fire aware-
ness training officer (Fato) for the Western 
cape, training firefighters in fire awareness  
and life skills and gave motivational talks. 

She has now been in the programme 
for over six years. “i told myself that i had to 
work hard to become something better in life. 

coming from a big family and being a single 
mother, situations were unbearable at times, 
but i have learned a lot over the years and i 
appreciate every opportunity that has come  
my way within the programme,” she says. 

She has high ambitions and hopes to grow 
further within the programme. 

“my encouragement to all is to believe  
in yourself, aim higher than the flames and  
never look down on yourself.  the WoF 
programme holds true to its objective of 
‘restoring dignity’ as i have seen the positive 
effect the programme has had in my life.”

modisa moroetsi from Bloemfontein Base

tebogo Kgonyane, a participant who joined WoF through the parolee programme

modisa moroetsi ,  a f irefighter from the 
Working on Fire Bloemfontein team, joined 
the programme in 2012 and served as a 
chainsaw operator and a Base communications 
representative (Bcr). apart from the skills he 
gained during this period moroetsi developed 
his skills in the sport that he loves, soccer.

moroetsi started refereeing while he was still 
in school and gradually advanced to refereeing 
in leagues such as the SaB league and the aBc 
motsepe League. he now travels the country as 
a referee and linesman in the multichoice Diski 
challenge as well as national tournaments.

“Being a referee requires the same  
discipline, respect, loyalty, punctuality and 
physical and mental capabilities as a firefighter 
needs so it makes it easier for me to do both. 
i have had the privilege to travel across the 
country and meet many professional soccer 
players. the latest soccer game i served as a 
linesman in was the recent game between 
Bloemfontein celtics and Kaizer chiefs,” says 
moroetsi proudly.

Matema Gwangwa, Provincial Communication 
Officer, Limpopo

Wayne Mokhethi, Provincial Communication 
Officer, Free State

Lauren Howard, Provincial 
Communication Officer, Western Cape

tshepo malumisa from the thaba ’nchu team

androlene Killian, Fire awareness training officer (Fato)
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former storeperson 
enjoying his new job in 
the Western Cape

“hard work and dedication will always take 
you to a better place,” says yanga Krutani, a 
former storeperson at the Langeni team in the  
eastern cape.

Krutani said that getting the job at  
Working on Fire was a blessing. after passing  
his matric in 2015 he could not further his 
studies due to financial problems.

“after finishing high school i started  
looking for a job but it was not easy. then i 
heard that WoF was looking for a storeperson 
in Langeni,” explains Krutani.

he applied and was offered the position in 
april 2017. “i was very glad as i could manage 
to support my two kids and my family,” says 
Krutani.

“i used Working on Fire as my stepping 
stone to get skills and experience and i am  
really happy to say the programme assisted 

me a lot in getting me ready for my current 
job.” he says.

Still only 23 years old, Krutani found a 
position as a storekeeper at Dicks aluminium 
in cape town, where he started early in 
February.

“the experience i got at WoF is helping 
me a lot in my current job. i would advise 
al l  f i ref ighters  to appreciate what the  
programme is doing for them and to also use 
the little they get at WoF to better their lives 
which will assist them in getting to green 
pastures,” says Krutani.

he said that he would par t icular ly 
love to thank his former regional manager, 
ongezwa nojinji, and his teammates for always  
supporting him.

vusi nkabinde has been hired as a nature 
conservation assistant at the gauteng 
D epar tment  of  agr icul ture  and rura l 
Development ’s (gDarD) Suikerbosrand  
nature reserve.

he was a type 1 crew Leader for the team 
in the reserve. nkabinde says his WoF team 
aided the reserve to suppress deadly fires  
which in some instances killed people.

“the programme kept me away from 
unemployment when things were quite 
difficult and i had difficult times in life,” he 
says, adding that it had been a hard journey  
to where he is today.

n k abinde says ,  “ i  appl ied  for  the 
position like any other person and went 

through interviews. i am happy that i got the  
new job.”

he said the skills he learned in the 
programme will continue to be relevant and 
important in his new position. “Fire is a huge 
risk in the nature reserve and my experience 
will be critical as a conservation assistant,”’ 
says nkabinde.

east rand-based nkabinde says he is 
prepared to learn new things in the new 
position, which he views as a promotion. he 
urged WoF participants to remain optimistic 
about a better future.

Former storeperson secured a good job at Dicks aluminium

former participant lands 
job at SaPS

Work hard, be passionate about what you do and 
aim high. this is the motto of Xolani chris mko, 
a former firefighter at cata Base in the eastern 
cape.

“Prior to joining the programme i was not 
working and finding a proper job was a challenge 
as i only had matric with no university qualifi-
cation,” he says.

although the lack of funding kept him from 
furthering his education after completing matric 
in 2007 he says, “that did not get me down. i  
never lost hope in life and i told myself that  
aiming high will be my motto.”

after joining the programme as a firefighter 
in February 2015 he worked hard as he knew  

WoF could be a stepping stone to something 
better. his hard work saw him rewarded with 
passing the type 2 crew Leader course.

With his cv thus strengthened, mko was 
recruited into the SaPS. after completing training 
he was assigned to Langa police station in cape 
town. “i could not believe it when i was told that  
i should be starting at my new job this month,”  
says the delighted mko.

he says he appreciates the opportunity of 
being at Working on Fire and is grateful that it 
assisted him to get skills and experience.

Parapara Makgahlela, Provincial 
Communication Officer, Gauteng

Participant thanks WOf for 
the career foundation
Working on Fire is a parent that nurtures  
and uplifts the youth of South africa through 
its skills development programme.

hendrick napo is  a  former WoF 
firefighter who used WoF as a stepping 
stone towards his career. after completing 
his n6 in human resources management at 
Lephalale Fet college, he joined WoF as a 
firefighter at Lephalale in September 2012.

“Joining WoF was the best decision  
i’ve ever made, as i didn’t want to wait for  
a job opportunity in the hr field. With the 
high rate of unemployment, i knew it was 
going to be a long journey,” says napo.

t h r o u g h  t h e  c a r e e r  a n d  s e l f -
development workshops that are conducted 
by the Social Development Practitioner, 
napo was able to develop his confidence 
and skills.

he left WoF in 2014 after landing an  
hr internship at el l isras hospital  in  
Lephalale. in november 2015 he was hired as 
an admin controller at Wild africa Security. 
in January 2016 he joined avis Lephalale 
and subsequently was appointed as a  
rental sales agent and payroll administrator 
at avis Polokwane.

“all i can say is that my journey was very 
smooth, and i owe that to WoF for instilling 
discipline in me and for grooming me to  
be the person that i am today,” says napo.

Participant starts a new 
journey in nature conservation

Former firefighter hendrick napo can’t stop thanking 
WoF

Nthabiseng Mokone, Provincial 
Communication Officer, Eastern Cape

Xolani mko thanks the Working on Fire programme for his skills and experience

Matema Gwangwa, Provincial 
Communication Officer, Limpopo

Nthabiseng Mokone, Provincial 
Communication Officer, Eastern Cape


