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Minister commends firefighters for saving lives
and protecting the environment

The Minister of Environmental Affairs, Edna
Molewa, has commended Working on Fire
firefighters for saving lives and protecting the
environment.

“These young men and women, who are all
well trained to fight wildland fires, are a clear
example of the success of the Department’s
programmes in training our youth to not only
help save lives but also make an invaluable
contribution in protecting our environment,’
said Minister Molewa recently .

The Western Cape has experienced an early
start to its 2016 summer fire season. Over the
weekend of 19 and 20 November, teams from
across the province battled three fires that raged
in the Table Mountain National Park and in the
Southern Cape.

Working on Fire (WOF) provided just over
100 firefighters in four teams, one spotter
plane, a water bomber and a helicopter to fire
authorities.

WOF sent an additional 100 firefighters to
help the Cape Winelands District Municipality
and CapeNature contain the Banhoek fire which
also started on 19 November in Jonkershoek,
near Stellenbosch.

“We would like to wish our Working on Fire
participants a safe Summer Fire Season in the
Western Cape and we extend our gratitude
and thanks for the great work they are doing,”
Minister Molewa said.

Written by Editorial Team

Minister of Environmental Affairs, Edna Molewa

16 bAYS of Activism

for no violence against Women and Children

f together moving a non-violent
South Africa Forward ! Y

YT ANTIITIRIRT, VIVERTIRY (OP

25 November - 10 December Together we move South Africa forward

The 16 Days of Activism for No Violence 25 November (International Day for the Universal Children’s Day (20 November)and the campaign. For more information
Against Women and Children is an Elimination of Violence Against Women)to includes World AIDS Day (1 December). about the campaign please contact the
international awareness-raising 10 December (International Human Rights Working on Fire will hold various Social Development Practitionerin your
campaign. It takes place every year from Day). The commemorative period follows activities throughoutthe countrytosupport province.
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Editorial

Dear Readers

Welcome to the November edition of WOFire
News.

In this edition, we report on several community
fire awareness workshops and door-to-door fire
awareness initiatives conducted by our teams
across the country to ensure that communities
and landowners are fire safe.

As the Western Cape approached the start of
its summer fire season, teams worked with Fire
Protection Associations and landowners to
ensure that fire prevention measures such as
firebreaks, stack burns, fuel load reduction and
prescribed burning were implemented.

Many of our participants go from being
firefighters to taking up junior management
posts within the programme, while some opt
to take better job opportunities outside the
programme. Some of these participants —
many of whom have served beyond the call of
duty - relate how Working on Fire has changed
their lives, and impacted positively on their
communities.

Working on Fire is committed to saving lives,
protecting the environment and restoring
dignity. By recruiting and training unemployed
youth from disadvantaged communities as
firefighters, we will continue to make a difference
in their lives and that of their families

Happy reading!

Introduction of Editorial Team
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Our premium
news products,
WOFire News and
WOF TV, have the
single objective of
being informative!

They are there to keep our
participants informed about what’s
happening in WOF across the
country.

WOF TV News and WoFire News are
dedicated to the hard work of our
participants and aim to focus on
their stories, not only in relation to
their work in WOF but also how they
have grown and developed in the
Programme.

Furthermore we feature many
stories of participants who took
responsibility for their own lives
and also extended their compassion
to others.

Readers are welcome to send us their
stories in their home language and
we will assist with translation and
editing.

General contacts for WOFIRE NEWS
Tel: +27 21 418 2569 - Cell: +27 82 508 0990 « Email: news@wofire.co.za

MD Message

Llewellyn Pillay

Email your story to
news@wofire.co.za or submit
them via your local Provincial
Communication Officers, Regional
Managers, Base Managers or Crew
Leaders.

L=l Working on Fire is on Social Media | facebook
Working on Fire is on YouTube (Working on Fire TV News)'i'nu
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Working on Fire is an Expanded Public
Works Programme which resides within
the Department of Environmental Affairs.
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This year marks the 18™ anniversary of the
annual 16 Days of Activism for No Violence
Against Women and Children campaign. The
campaign, themed ‘Count Me in: together
moving a non-violent South Africa forward,
begins on 25 November each year.

This campaign aims to generate awareness
of the need for the protection of women and
children, with more focus on mobilising men to
assistin the fight against this plague of violence.
Our own employees took time to support this
campaign through our Social Development
Campaigns. Let us make this coming festive
season a safe time for our loved ones.

The Western Cape had an early start to its fire
season and over 100 firefighters with air support
fought the Banhoek fire in Jonkershoek near
Stellenbosch recently. Our teams received
high praise from the Minister of Environmental
Affairs, Edna Molewa, for saving lives and
protecting the environment.

Indications are that our firefighters should
prepare themselves for a busy fire season.
With most of the country experiencing severe
drought and hot and dry weather conditions
expected throughout the country, we anticipate
that this could exacerbate the prevalence of
wildfires.

Let me again remind our firefighters to continue
to be vigilant and safe on the fire line. Our
participants will continue to remain on high
alert should they be needed to provide any fire
suppression support.

Molemane Team brings early Christmas

to Hospice

The North West’s Molemane Team organised
asocial development activity at the Itsoseng
Hospice in Itsoseng Village. The elders were
showered with special early Christmas gifts
and groceries as a form of giving back to
the community. The elderly and disabled
residents enjoyed a fun-filled day with the
performances of a drill and a song from the
team choir.

One of the participants from Molemane
Base, Gomolemo Koreng, says they were
happy they got the opportunity to spend the
day with the elders to show love and support.

“We are who we are because of them,” Koreng
says. The team started visiting the hospice
earlier this year, and helped by cooking, cleaning
the yard and fixing the fence at the hospice.
That’s when they saw the need to further the
relationship with the hospice.

Mamiki Leshage, one of the founders of the
hospice, can't contain her excitement about the
good work and contribution made by the team.
“We are very honoured to be chosen by these
hardworking young men and women because,
as young as they are, they are able to support
and care for our wellbeing,” says Leshage.

Patricia Maanelo, Provincial Communication
Officer, North West

Disability Rights Awareness Month 2016

South Africa commemorates National Disability
Rights Awareness Month annually between 3
November and 3 December. 3 December is the
International Day of Persons with Disabilities,
and is also commemorated as National Disability
Rights Awareness Day.

Thisyear’sthemeis'Persons with disabilities—
Equal participants in shaping a sustainable
future’

Disability is the consequence of an
impairment that may be physical, cognitive,
mental, sensory, emotional, developmental, or
some combination of these. A disability may be
present from birth or occur during a person’s
lifetime.

The Department of Social Development is
responsible for driving the government’s equity,
equality and empowerment agenda in terms of
people living with disabilities.

Disability Rights
Awareness Month 2016

Persons with disabilities -
Equal participants in shaping a sustainable future

Re o e —me—

We are proud that Working on Fire has
created an enabling environment for persons
with disabilities to grow and flourish in the
programme.

Three percent of the participants in Working
on Fire are persons with disabilities who
make an important contribution to the
programme.
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Understanding wildland fire behavior critical for sound fire management

Working on Fire (WOF) hosted Professor
Domingos Xavier Viegas, a globally renowned
specialist in wildland fire behaviour from
the University of Coimbra in Portugal, at the
Provincial Disaster Management Centre in
Tygerberg.

Various fire authorities from municipalities
throughout the Western Cape and the provincial
fire brigade services were briefed by Prof Viegas
on wildland firefighting and prevention.

Aside from presenting a series of lectures
in several other provinces, Prof Viegas was
also in the country to assess Working on Fire's
procedures and state of knowledge concerning
guidelines for firefighting teams, particularly
those involved in dangerous field operations.

The presentation coincided with fire
authorities in the Western Cape preparing
for the upcoming summer fire season. In his

presentation, titled ‘Application of Technology
to Wildland Fire Management;, he focused on
the necessity of having a good understanding of
fire behaviour to safely perform fire suppression
activities.

He said that while fire suppression is
performed by well trained and equipped
personnel, they often have to extinguish fire
under social pressure, while in the process
disregarding their own safety.

In this regard, Professor Viegas praised
the work done by WOF firefighters and said,
“l have looked into WOF's fire suppression
methods and | am quite impressed by the fact
that your firefighters are very meticulous when
suppressing fires.”

f -’ Lauren Howard, Provincial Communication
Tild Officer, Western Cape
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Professor Veigas conducting a lecture at the Provincial Disaster Management Centre in Tygerberg

Participants takes fire awareness to communities

The KwaZulu-Natal Underberg Team conducted
a door-to-door fire awareness campaign in the
Mgqatsheni community. The campaign aims to
educate communities and make them aware
of how to identify and reduce the risks around
their homes.

Underberg’s Base Communications
Representative (BCR), Mlondi Molefe, says
they taught community members about the
dangers of fires and how to keep safe when
there is a fire.

“It's more effective when interacting with
community members face to face as we can
go around the house together identifying
dangerous fuel loads surrounding their home,”
says Molefe. As the winter fire season draws
to an end, the province is experiencing fewer
veld and forest wildfires but there is still a risk

Nompilo Zondi, Provincial Communication
Officer, KwaZulu-Natal

of structural fires. In as much as WOF firefighters
can only assist in veld and forest fires, they also
want to empower community members to
protect themselves from fire and loss of property
and lives.

“We also showed community members
that staying safe doesn’'t need to cost money,
by teaching them candle safety measures such
as putting sand in an enamel mug and placing
the candle inside,” says Molefe, who points
out that candles must not be placed near
flammable material such as curtains or furniture.
Community members were impressed by the
inexpensive ways they could protect themselves
from fires this summer season.

Fire awareness saves lives

As the year draws to a close, various teams in
Mpumalanga say that despite the challenges
they faced in 2016, conducting fire safe
awareness campaigns remained the highlight
of the year for them.

According to Loskop Base Communication
Representative (BCR) Bongani Mthimunye,
conducting fire awareness at primary schools
forced him to reflect on his decision of becoming
a firefighter.

“My heart was overwhelmed with love and
appreciation for the support our team received
at theTagane and Kau Magane Primary Schools
in Dennelton. The learners were attentive and
engaging,”’ says Mthimunye.

Working on Fire Limpopo’s Tzaneen Team
is working around the clock implementing
an Integrated Fire Management system for
landowners in the Tzaneen area.

When not responding to the fires, the
Tzaneen Team conducts fire awareness at
the local schools surrounding their base and
helping landowners to be fire safe. Since the
winter fire season was declared over, the
WOF participants have been implementing
integrated fire management systems for
the landowners. They are also assisting
landowners to comply with the National
Veld and Forestry Act by creating firebreaks
for them.

Though the 2016 fire season has ended,
the team decided to start with the firebreaks
as early as possible to be able to work at a
normal pace, cover more ground and assist
more landowners.

r

-_'f-i 1 Matema Gwangwa, Provincial Communication
"i. Officer, Limpopo
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He adds that his visit to the two schools
“became a heart-warming reminder to us that
our work indeed assists in saving lives.”

Dipuo Ntswani of the Dullstroom Team
said that conducting the awareness was a
learning curve for her as she recognises that
“we all have a role to play in protecting the
environment.”

The teams say they are proud to participate
in the WOF programme that assists in saving
lives, restoring dignity and protects the
environment.

" || Lebogang Maseko, Provincial Communication
Officer, Mpumalanga

Tzaneen participants conducting manual fuel
load reduction for landowners outside Tzaneen.
(Pictures by Malekutu Maake - Tzaneen BCR)

The Loskop Base Team at Kau Magane Primary School

Getting ready for Western Cape Summer Fire Season

The Western Cape’s Kleinmond and Walker
Bay Teams assisted the Overstrand District
Municipality by managing a controlled
burn at the Wortelgat Nature Reserve to
ensure that the surrounding community
remains safe during the 2016/17 summer
fire season.

Controlled burns are carried out at a
local, provincial and national level and are
essential for biodiversity and agricultural
practices. They are in common use in fire risk
reduction, reduction of dense vegetation,
ecological rejuvenation of fynbos, land
preparation for agriculture, rejuvenation
of grazing fields and the reduction of alien
vegetation.

Controlled burns form part of the
Working on Fire Integrated Fire Management
(IFM) system, a series of actions implemented
through reduction, readiness, response and
recovery planning and management.

Activities in IFM include fire awareness,
fire prevention, prescribed burning, resource
sharing and coordination, fire detection,

An image of the block burn conducted by the
Kleinmond and Walker Bay Teams

fire suppression, fire damage rehabilitation
and research at a local, provincial and
national level to create a sustainable and
well-balanced environment, reduce wildfire
damage and promote the beneficial use of
fire.

o

Lauren Howard, Provincial Communication
Officer, Western Cape
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Early Childhood Development educators taught on being FireSafe

Early childhood development (ECD) is the all-
round development of very young children
by engaging them in a variety of educational
and social activities to help them to further
develop into childhood and adulthood. The
development of babies, toddlers and young
children forms the foundation for all further
development that a person undergoes.

Working on Fire has been rolling out Firesafe
workshops with ECD centres across the country.
The aim of these workshops is to educate
and empower teachers with the knowledge
to understand and identify fire risks in and
around their schools. Teachers were also taught
how they could conduct their own FireSafe
workshops.

In the Free State, the Fire Awareness Officers
held a workshop to teach creche teachers
in the Bethlehem area the fundamentals of
fire, how fires are started, how to extinguish
different types of fires, the different sources

that can fuel a fire, as well as how to successfully
evacuate during a fire. These teachers were also
empowered with knowledge to return to their
schools and to teach the children what they
were taught during the workshop.

Free State Fire Awareness Training Officer,
Tommy Mokoena, says, “We invited various
teachers that work in the Bohlokong area
in Bethlehem and taught them about fire
safety inside and outside the house. After this
workshop we expect them to implement the
very thing that we have taught them today.”

“We were invited to attend the workshop so
that we could learn how to safely evacuate the
children when there is a fire. What | have been
taught today | will teach all of the teachers at
my school,”says Khohliso Hlongwane, principal
at Paballong Day Care.

Wayne Mokhethi, Provincial Communication
Officer, Free State

Educators urged to educate learners

about fire safety

e 0

NW Communication Cluster members and the ECD educators

The North West Communications Cluster
conducted a fire awareness workshop
for early childhood development (ECD)
educators at the Social Development Centre
in Unit 2, Mogwase. Among the topics were
fire background and dynamics, how to deal
with fires, inside house fire safety, and safety
in and around homes and schools.

The main aim of this workshop was
to train the educators so they could in
turn implement the lessons learnt in the
workshop with their learners and make their
centres fire safe.

About 26 educators from Mogwase were
equipped with fire safe techniques as North
West Fire Awareness Training Officer Martha
Tepo discussed the causes and dangers
of fires. She also explained to educators
how to prevent learners from playing with
dangerous objects around their centres and
at home.

Educators formed discussion groups and
were tasked to identify fire risks around them
and come up with ways to eliminate fire risks.
After group exercises, the educators provided
feedback on which hazards cause fires and
what to do to prevent them.

One of the educators, Lydia Seleteng,
from Everjoy Day Care Centre in Mogwase,
thanked WOF for the workshop.“l thank WOF
for the information we received today. | will
be able to pass it to my learners and share
with my kids at home.”

Educator Themba Nzala, from Ebeneler
Day Care in Monono, thanked WOF for an
outstanding workshop that taught them
about some of the fire risks at centres that
they had not been aware of but about which
they would now be more alert.

E ] Patricia Maanelo, Provincial Communication
Officer, North West
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Teachers from the Bohlokong area created their own individual evacuation plans for their schools

The KwaZulu-Natal Community Fire
Awareness Officer, Simphiwe Dlamini,
has conducted a FireSafe workshop with
the uBuhlebezwe Local Municipality for
community development workers (CDWs)
at the Peace Initiative Hall in Ixopo. The
workshop aimed to curb the escalating veld
and structural fires in the municipality.

Mr W Dlamini, the Chief Fire Disaster
Management Officer of uBuhlebezwe said,
“Due to the increased veld fires in the winter
season and the structural fires in the summer,
as a municipality we thought this workshop
would help decrease fires by educating
CDWs”

Ten wards were represented in the
workshop. CDWs will assist to filter down
information of how Working on Fire could
assist communities and build stakeholder

Community Development Workers
equipped with fire safety tips

Community development workers of uBuhlebezwe Local Municipality participating in the workshop

relations. They could also assist in identifying
high risk areas.

“Ilearntalotand I'll be inviting Simphiwe
to also train my ward as | have a lot of
unemployed youth,”says uBuhlebezwe CDW,
Siphelele Gumede.

Dlamini said the workshop was a success.
The CDWs were participating and also
thinking of other stakeholders they wanted to
invite to their wards to empower community
members.

“I'm looking forward to the invitations
from all the different wards that were
represented at the workshop. They showed
so much enthusiasm for protecting their
wards,” says Dlamini.

P Nompilo Zondi, Provincial Communication
Officer, KwaZulu-Natal
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ECD teachers join WOF Community Fire Safety
Awareness Officer in Ermelo

Working on Fire (WOF) Mpumalanga’s Fire
Awareness Unit conducted a fire awareness
workshop for early childhood development
(ECD) teachers at the Ithemba Education
Development Centre in Ermelo in October.

The ECD workshops aimed to ensure that
educators were aware of evacuation processes,
how to deal with fires and the overall safety of
their centres.

“The objective of the workshop was to
bring environmental education to teachers to
enhance their knowledge of fire safety in schools
and homes so they can educate their learners
and keep them safe,” says Community Fire
Awareness Training Officer, Mbuso Siwela.

According to Siwela, topics covered in
the workshop were mainly fire safety tips and

measures that could be taken to help prevent
fires.

“When presenting the workshops, |
emphasise the fact that fire safety is everyone’s
responsibility and that young ones also need to
be educated in case of fire," he says.

Nompumelelo Nkosi, an ECD teacher at
Inhlosenhle Day Care Centre in Ermelo says,
“I am pleased that this workshop took place
because it has shed some light on how as
educators we can teach the little ones to be fire
safe when it comes to fire hazards surrounding
their homes and schools.”

Lebogang Maseko, Provincial Communication

-
";" Officer, Mpumalanga

Community Fire Awareness Officer assists ECD teachers
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Born in the small village of Ditichereng
(Mariazell) in the Eastern Cape, near the
Drakensberg Mountains bordering Lesotho,
Bongani Qoza has worked his way up to a
senior position in human resources.

This zealous young man joined the WOF
programme in 2007 at Ongeluksnek Base
in the Eastern Cape. Qoza was lucky to be
selected as one of the firefighters for the
Ongeluksnek Team, and he has worked hard
to further his ambitions.

“In 2008 | was nominated to attend
the Type 2 Crew Leader course in
Mpumalanga and | passed well,” says Qoza.
“This engagement harnessed and aroused
my passion for people dynamics which
ultimately earned me the space in the senior
crew leader course.”

His journey prepared him to respond
proactively to the challenges he faced, which
led to his appointment as an instructor at

Participant climbs the ladder of success

»
L !

the Training Academy in Nelspruit. Qoza
said that the Training Academy created a
conducive environment for professional
growth as it trains individuals in various
aspects, including leadership skills and
people relations. “I saw myself moving from
instructor to Deputy Academy Manager, HR
officer and HR manager. What a journey full
of learning and delivering,” says Qoza with
a smile.

Using the skills he acquired in the
programme, Qoza has risen up the ranks from
firefighter to crew leader, training instructor
and now HR practitioner. In November,
Qoza started working at the Eastern Cape
provincial office as the human resource
practitioner.

2

Nthabiseng Mokone, Provincial
Communication Officer, Eastern Cape

Working on Fire made me believe in myself

Leoni Rooy, who is a Training Officer based
in Bloemfontein, joined the Working on Fire
programme in April 2004 in Clanwilliam, a small
town about 200km north of Cape Town.

She started off as a firefighter at the
Clanwilliam Base and within months was
nominated by her base manager to attend the
Type 2 crew leader course in Tokai, Cape Town.
After passing the course she was put on three
months probation.

She completed her probation period and,
after observing her work ethic over the next
few months, her impressed base manager
nominated her to attend the Type 1 crew leader
course in Nelspruit at the Long Tom Pass, which
she duly passed.

Rooy only worked as aType 1 crew leader for
a few months before Fred Favard, the Training
Manager, nominated her to become a training
instructor. She then became the first female
instructor in the WOF programme. She was sent
to attend a course in Montana, USA, for three

weeks with three others. “After coming back
from America | worked until November 2007 as
aninstructor before | was promoted to Regional
Manager in the Western Cape, managing seven
teams. | opened four more Western Cape bases
that are still going strong,” says Rooy.

Rooy served as Regional Manager until
December 2012, and then became a senior
instructor with the role of training crew leaders,
conducting induction and advanced classes for
teams, and also Yellow Card and driver training.
In January 2016 Rooy moved to Bloemfontein
to start a job as a Training Officer in the Free
State.

Rooy has completed various training courses
which have set her apart as an valued employee.
These courses include First Aid Level 1, 2 and
3, Advanced MS Excel, Advanced MS Word,
Life Skills, Leadership, Personal Development,
Health and Safety, Human Resource and
Administration, Wildlife power saws, Basic and
Advanced FireFighting, ICS logistics, Laces

Training to be first
pilot from his township

A 22-year-old Type 2 Crew Leader from the
Maropeng Team, who almost gave up on
his dream of being a pilot due to financial
constraints, has been given a chance to live
his dream.

Donald Malekuto is training to attain a
professional pilot’s licence with the Kishugu
Aviation Training Organisation in Nelspruit.

“l wish to become the first qualified pilot
from my township. I will not squander this golden
opportunity,” says a determined Malekuto.

Malekuto is no newcomer to aviation. He
trained as a glider pilot in Magaliesberg but
this time around, the comprehensive pilot
training was offered to him for free. “l am
privileged,” he says. “I applied after the ATO
advertised the training programme and | was
one of the lucky participants from Working on
Fire to be chosen.”

Malekuto says this opportunity rekindled
his passion for aviation.“I struggled to complete
the glider pilot licence due to money issues. |
am grateful that the Kishugu Aviation Training
Organisation is offering training to me. It is
an opportunity of a lifetime and it will open
many doors for me in future. Not everyone
gets such a chance,” says Malekutu, who hails
from Mohale township in Magaliesberg on the
West Rand.

Parapara Makgahlela, Provincial Communication

El

Officer, Gauteng

Donald Makutu from Maropeng base is one of the
participants training as pilot at Kishugu Aviation

workshops and Human Factors on Fire line, and
facilitator and assessor training.

“Through the WOF programme | was able to
help my mother extend our home. As a single
mother WOF enabled me to provide for my
children. My eldest daughter completed matric
last year and this year she is able to further
her studies. | was able to buy myself a car and
next year my goal is to further my studies,” says
Rooy.

“If it was not for this programme | don't
think that | would have been able to do all of
these things because where | come from, the
unemployment rate is very high and the abuse
of drugs is destroying the youth. | will forever be
thankful and grateful for the WOF programme
for entering my life at a time | needed it the
most. This programme picked me up when | was
down and out and nobody wanted to give me
a chance. It gave me wings to fly and made me
believe in myself,” says Rooy.

Wayne Mokhethi, Provincial Communication
Officer, Free State

First female Transport Officer in

KwaZulu-Natal

“| strongly believe my action today makes my
tomorrow better,” says recently appointed
KwaZulu-Natal Transport Officer, Ester
Hlaki. After completing her matric in 2007,
Hlaki studied human resources at Esayidi
FET College but unfortunately could not
complete the course. She was recruited to
WOF at Kokstad Base in the Eastern Cape
in 2010.

“In 2013 | got the exciting opportunity
to become a Type 3 dispatcher in KZN which
was quite challenging,” she says.

After learning the ropes, Hlaki became
one of the top dispatchers and got the
opportunity to assist with the Cape Town
fires of 2014.

“| feel my experience as a Type 3
dispatcher prepared me for my current
position. | have been working with drivers,
regional managers and base partners with
regard to call takes and transport paperwork,”
says Hlaki.

She feels grateful and honoured to play
such a big role and is looking forward to
new challenges as the first female Transport
Officer in the province.

“Faith and perseverance is what has kept
me going and it's what | would advise my
colleagues to always have. Also remember
that you can’t get anywhere without
discipline,” she says.

When asked what motivates her Hlaki
says, “l am motivated by meeting set targets

within deadlines, as it gives me a sense of
accomplishment. It's something that | can
look back on and say ‘l achieved that"’

b bRy

Ester Hlaki, the new Transport Officer

Nompilo Zondi, Provincial Communication
Officer, KwaZulu-Natal
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Crew Leader speaks
out against abuse

Evelyn Mthethwa has been abused by her partner

Dr JS Moroka's Type 2 crew leader, Evelyn
Mthethwa, broke her silence on the abuse she
suffered at the hands of her ex-boyfriend several
years ago.

Mthethwa explains that her boyfriend was
verbally and physically very abusive. She said
her child would ask why the father had left,
but she had avoided telling her child the truth.
Mthethwa believes that the time has come for
her to break the silence on abuse against women
and children and she wants to tell her child why
she broke up with the father.

“| remember one day he pulled my round
earring and ripped my ear. | was lucky only a tiny
part was torn. But | can't wear earrings because
of that brutal experience. | am living with the
scars of that brutal relationship,” she says.

She explained how beatings were so normal,
she thought they were a sign of her boyfriend'’s
love. “He could have killed me had | stayed
longer in that relationship,” says Mthethwa.

“l am urging people to denounce abuse
in relationships and report it to the relevant
authorities. Abuse of men, women and children
can't be tolerated and swept under the carpet,”
says Mthethwa.

Commemorating this year’s 16 Days of
Activism for No Violence Against Women and
Children, Mthethwa says the team has prepared
a play that it will perform at a children’s home
to raise awareness.

Parapara Makgahlela, Provincial Communication
Officer, Gauteng
Fic {9

Former firefighter now Fire Awareness Training Officer

Former Working on Fire (WOF) firefighter,
Rudi Lucas, aged 33, has been appointed
the Fire Awareness Training Officer in the
Western Cape.

Lucas started his journey as a firefighter
in January 2009.“I learnt to be part of a team.
| felt like | belonged because we had to trust
each other as our job was quite dangerous.
Being a firefighter was easy because | have a
passion for what | do. Working on Fire gave
me many opportunities in life for which |
am grateful”

WOF enabled him to attend courses
such as catering, brush cutting, chainsaw
use and first aid. In 2012 he became a Type
2 Crew Leader.

Aiming ever higher, in August 2014,
Lucas became a fire awareness assistant
and in 2016 he became the Fire Awareness
Training Officer (FATO) in the Western Cape.

Lucas says, “I can really say the support
| received from management and fellow
colleagues was great. | felt good about myself
and knew that there was a better life for me.
Word spread to higher management about
my passion for firefighting and my willingness
to always strive to do my best. Thank you
Working on Fire for the opportunity to make
a difference in the lives of many.”

Lauren Howard, Provincial Communication
. || Officer, Western Cape
{1

My colleagues’ safety is in my hands

Tebogo Tau, a Working on Fire driver from
Molemane Base, is one of the more motivated
drivers in the programme. Tebogo joined the
WOF programme in February 2014 and was
promoted to driver in October 2014.

Tau says he enjoys his work as a driver
as it has taught him to be responsible. “I
know when | drive, people’s lives and safety
are in my hands. Therefore | have to drive
responsibly and follow the rules of the road
at all times as they are relying on me to get
them to their destination safely,” he says.

“For those who would like to be drivers
one day, | would advise them to get a driver’s
licence as it's the first requirement to be a
driver. You must also be reliable, dedicated
to your work and always remember people’s
lives depend on you.”

Tau plans to use his salary to further his
studies in public relations.

Tau was born in Biesiesvlei near
Lichtenburg. He has a five-year-old son who
means the world to him.

|

Tebogo Tau next to the WOF bus he drives at work

Patricia Maanelo, Provincial Communication
Officer, North West

Firefighter goes
beyond the call of duty

Decia Moruane of the Mdala Team proves once
again that being a firefighter is not only about
being courageous but having the burning
passion to save lives. The 27-year-old goes
beyond the call of duty by donating her scarce
blood type.

She has group O negative blood type, a
much-needed and scarce blood group. A doctor
advised her of this after she gave birth to her
first child.

“He told me that my group is such a scarce
one and is the only blood type that can be given
to every blood group in cases of emergency,”
she says.

When asked why she donates blood, she
points out that many people are injured in car
accidents and need blood transfusions to save
their lives. “I therefore made a commitment

WORKING
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and pledged to be a blood donor to save more
lives on the fireline and beyond the fireline. As
festive season draws closer more blood will be
needed,’ she says.

Moruane suggests that the Arrive Alive
campaign looks at encouraging people to
donate blood. “I am glad that somehow | am
saving someone’s life on a daily, monthly and
annual basis. That makes me feel grateful and
human.”

Moruane encourages fellow crew members
to donate. “During the festive season road
fatalities are on an upward spiral. We need to
help as much as we can,” she says.

Parapara Makgahlela, Provincial Communication
Officer, Gauteng
Pl i%

Decia Moruane is donating blood to save lives of others who are involved in accident



Unemployed youth
score job opportunities

The lives of a number of young men and women
from Rooiberg Village in Waterberg will never
be the same again as they bid farewell to being
unemployed.

Working on Fire Limpopo conducted a
recruitment drive at Rooiberg where they
are opening a new base. More than 80 youth
responded to the call and gathered at Rooiberg
to try their luck at the physically demanding
recruitment evaluation.

The recruitment assessment included
running a 2,4km run, and completing 40 push
ups and 40 sit ups, all within set time limits. The
youth were all eager to secure a spotin the new
team and gave it their all. Unfortunately there

were only positions for 23 people in the end,
who will be taken for medical checkups as the
final stage of recruitment.

The successful recruits will be trained in
Nelspruitin advanced firefighting. Some will be
trained as first-aiders and SHE representatives
and others will undergo other courses.

With this recruitment drive WOF has
once again contributed to the reduction of
unemployment and poverty in marginalised
communities.

Matema Gwangwa, Provincial Communication
Officer, Limpopo
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A brighter future awaits these youths

The Working on Fire programme has
employed 19 firefighters in the West District
, Eastern Cape, an area that suffers a high
unemployment rate among youth.

According to the Regional Manager,
Bheki Mhlabane, this recruitment was done
in preparation for the upcoming summer
fire season which starts on 1 December.
All the young people that reported for the
recruitment process had to undergo fitness
tests.

Mhlabane says all the new recruits
will be taken to the training academy in
Nelspruit where they will undergo advanced

firefighting, fire safety, specialised skills and
integrated fire management training.

“Above all, the purpose of the programme
is skills development for the young men and
women and we are achieving that with this
recruitment,” he says.

Mhlabane adds that this opportunity
will help alleviate poverty in the homes of
these young men and women while also
strengthening our teams as we approach the
summer fire season.

Nthabiseng Mokone, Provincial
Communication Officer, Eastern Cape

Participant makes
a glamorous exit

A former firefighter at the Cradle of Humankind
Team, Refilwe Moshoeshoe, is now a Beauty
Therapist at Rhinos Estate resort, a stone’s throw
from Lanseria Airport on the West Rand.

Moshoeshoe completed her beauty therapy
course part-time at the Fourways Hotel in
Randburg, using her monthly stipend to finance
a change in her life.

“The Working on Fire job opportunity was
the only opportunity available to me to earn
a living, which then turned my platinum into
gold in a way,” says Moshoeshoe, who joined
the programme in 2013.

“At times | used to attend the course in the
evenings and studying was hard. | don’t have
matric but | knew that something needed to
be done for the future of my kids. That is why |
went for this course,” she says.

Moshoeshoe grew up in a squatter camp,
but says that it did not demoralise her. Instead,
the circumstances pushed her to succeed
against all odds.

Her new job is to provide body massages
to clients. “l am earning a decent salary at this
stage,” she says, adding that she wants to run
her own massage business in future.

Giving aword of advice to former colleagues,
she says, “Fear is the biggest impediment
for many to succeed. We need to challenge
ourselves and unleash our true inner dreams.”

Parapara Makgahlela, Provincial Communication
Officer, Gauteng

Refilwe Moshoeshoe is now a beauty therapist with
Rhinos Estate Resort

Training for Communications Department

The Working on Fire Communications
Department hosted its annual departmental
training from 7 to 11 November 2016.

Among the attendees were Community
Awareness Training Officers (CATOs) and Fire
Awareness Training Officers (FATOs) - who
received training in Project Management from
Twasa Training Academy, and Communications
Officers, Video Journalists, a Communications
Coordinator as well as an Editor — who received
training in online video journalism from the
Institute for the Advancement of Journalism.

“My overall experience and overview of the
training we received this week is very interesting.
In particular, the project management course we
did is going to help us improve the projects
that we currently do. This training has definitely
cleared up certain things. It was a great
experience getting to know our new colleagues
that recently joined the Communications

Department,” says Rudi Lucas, Western Cape
FATO.

“The training was awesome and it helped
us to determine the different dynamics of a
project and the different expectations required
in the commencement and closure of a project.
This was beneficial to us as CATOs because
it will enable us to produce great projects in
our provinces in terms of our community fire
awareness workshops. What we learned this
week we will be giving back to the communities
we work with,” says Wongama Copiso, Eastern
Cape CATO.

With this training, the Communications
Department will be better equipped to achieve
its key organisational communications goals
and objectives.

e

Wayne Mokhethi, Provincial Communication
Officer, Free State
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CATOs, FATOs and PCOs attending departmental training in Benoni
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PERSONAL TNJURY poLicy O
AND FUMERAL COVER POLICY

THEFRF 2 ALDO A LT OF OTHER INJURIFE WHICH WILL
BE COVERED BY THE INSUBANCE COMPANY THAT

IT ALS0 STATES THAT WE WILL B COVERFD FOR R10,000
FACH FOR TRANTPORT FXPINITE ANT ACMINISTRATION
COSTE. DOES TR MEAN TWAT IF | NEED TD BF
TRANSPORTED Y A PRAVATE AMBULANCT DURING

MY INJURY THE COMPANY WILL REFUND ME?

THERE IS MBULA FROM
MR, LET'S CALL Hite

HIBUVE, | EINDERSTAND THAT YOU ARE NOT

FAMILMIZ WITH THE PERSONAL INAZY AND FUNERAL oyl
COVER POLICIET? LET ME EXPLAW, FIRST OF ALL:
YOU WILL OMLY BE COVERED FOR THESE PENEFTTE
WHILF YOU ARF ON DUTY. THETE FENEFITE WILL NOT
APPLY WWILE YOU ARE OFF DUTY.

CNALTFTR OOTTE B TRANSPOWTATION
COOTE TRAT WL BT OTWETD P TD

SUOULD YOU B TRANSPORTED OR RERCUED FROM
ANY DANGTROUS ARTA, TMT DORTE FOR THAT SPT0T0
IWTRCENGY TRAMDPIRTATION WILL BT COVWRID (W

T 30,000,

T CON'T UNDESTTAND. DOES T
TRAT SAMEE A WLAOETIE 08
FPRAVATE SMBULANTT TRANTFORT ME

T THE CLODPUT ROSPITAL THAT AlL

0, IF | HAVE TO DRAT SOMEWNERE

WHILE OM DUTY AND | BFT MUMOKTD Of
MTEWAPPTD. WALL THIE INSURMNGT DORPINY
PAY P TO RI0C.000 TO RECOVER

W, | GFT THE NANT OF THYT, 00
RERASILITATION EXPENTED MEAN TRAT
IF I REED TO LEARN ROW' T WALK
AL, OR IF | NFED PHYSIOTHFRAPY,
THE POLICY WL PAITY 80% UP TO

RELOCATION I FROM OME MEDSCAL INSTITUTION
T ANGTHIR O IACK TO TRE IASY. CRUNTTR
1 NOSSIAT TRANTPORTATION AN IMFREENCY
TESNSPOETATION K WAITH YU MITD T0 85
ARLIFTED OF IF 2 PEVATE AMSULANCE PICKT ™
U P,

IT ALDD MEANT IF YOU LOZF A FAMNRLY
MEMTER OR A COLLFADUE, YOU Wi
RECEIVE TRAUM COUNSTLLING BY AN
EXPERT. THERE I ALDO AN ADDED BENEFTT

TRE DOITE WLL B OOVIRIDT

EAY IT DOSTE 35,000,
THE POLICY WALL Py
30, O] MRANTRER,

F W BTFER TO NODPTAL CONFINTARENT, IT
MTANT THAT iF YOU STAY I NORATAL FOR
A LN PTEIGD OF TIRAT, THT DOAPMANY WL
Y B2 000 PEE DAY FO@ 14 DAYE

|

._'.

LT (RAPPORT MECANT TMAT IF VOU MITD TO
ETAY N IO, YOU WILL BT DOVERTD FOR 0P
TO B30, 000,

LS o
l|'_"f"f""'<‘=‘"'awu..-

MEANT LIT MT DUTER IT'D WWEN |
CANTT WALK AND NEED A WWERLONAR
0 CRUTCMES, THE POLICY WILL
COVER P TOD 150, 000

VOU'RE ETGHT. DAY YOU ART ALREADY IV A
WHEFLCRAR AND TMEN BVCOME PAGRPLEGIT
O A GIADETRLIGIE, YOU WL BT OOUVTETD
W T BT 000, APAET FEOW TR BIS0 000

Repatriation Expasses: Achal capenses
Incumed g ko a o of RS0

EFPATIRATION FXPENGTD MEAVD WUENW DU WO W
SOUTH AFACA OF OTVER COUNTRAD AMD YOU PASE MWy,
VDU BENDUAT WALL BF CENT RACK T VOUW COUNTIEY.

T MTANT ANY ADDITIONAL 00T
NCUREED FEFDRE YOU PanT
WY, VOUR FARNLY WL BECEVE
[BTE, 000 T COVER THE DOOTE.

OF URGENT FXPEMNGED FOLLOWING DEATY.

WO CAM TELL MF WWAT THAT MEANE?

TRAT IS CORRECT. [OONING AT THE NEXT
LiVE, THE MOTOR VEWMCLE ADCTDENT BEMEFTT
COMES IV WHEN YOI WAVE AN AOCTOENT
WITH VOUAR PERTONAL VEHICLE, A COMPANY
A O POGL CAR WABLF ON DUTY. VIOU' WTLL
BE COVERED FOR UP TO BM00.000.

THE INSURANCE COMPANY WILL PAY TRIRD PARTY CLAMS
IF YOU ARE IN AN ACCIDENT, A THIRD PARTY CLAM 12 WHEN
A PEROON FROM DUTHDE THE DOMPANY

Sl can cLam,

YEL A FUNERAL BENEFIT LUMP SUN WILL BF

FAYABLE ON YOUR DEATH OR THAT OF A




