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KZN Women’s 
Forum to tackle 
various topics

Working on Fire launches Women’s Forum
provinces, including participants and provincial 
and national management members.

Over the years, Working on Fire has prided 
itself on having the highest number of female 
firefighters, compared to similar organisations 
internationally. Currently, 31% of its firefighting 
force and just over 50% of WOF’s management 
are women. Working on Fire’s progressive ap-
proach to inclusivity and diversity has provided 
a platform for women to grow, develop and 
lead.

WORKiNg on Fire KwaZulu-Natal 
recently launched its provincial 
Women’s Forum and also assigned 
portfolio leaders. Portfolio leaders 
will research topics that will be 
discussed in the forum to support, 
encourage and motivate women in 
the province.

Portfolios are divided as follows: 
health, finance, working women, 
family, relationship, religion and 
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Western Cape kickstarts its 
Women’s Forum

A group of WOF women who attended the Women’s Forum

WESTERN Cape Social Develop-
ment Practitioners, Colleen Paulus 
and Lusheen Britz, hosted the first 
Women’s Forum in the province at 
the Pinelands office, attended by 
female Working on Fire crew leaders 
and management.

One of  the object ives  of  
establishing the Women’s Forum  
is to develop female leadership 
in Working on Fire and to help 
make WOF a preferred employer for 
women.

Leandre September, a Type 2 
Crew Leader at the Limietberg Base 
says, “We learnt a lot at this forum  
and will take the message to our bases 
and form a stronger bond with our 
female firefighters. i would like to thank 
Working on Fire for this initiative.”

Working on Fire is grateful to 
Ursula Lackay of the Department of 
Health and Rachel Petersen from the 
Saartjie Baartman Centre, for sharing 
their amazing stories and motivating 
our participants and managers.

During the celebration of Women’s Month, 
which was observed under the theme ‘100 
Years of Albertina Sisulu, Woman of Fortitude: 
Women united in Moving South Africa Forward’, 
Working on Fire launched its Women’s Forum 
to provide a provincial and national network to 
foster meaningful dialogue, discuss challenges 
and achievements relating to women and gener-
ally empower more women. The established 
Women’s Forums will host provincial and 
national workshops with representation from all 

WOMEN’S EMPOWERMENT FORUMS ESTABLISHED

Women formed groups to discuss 
various topics during the launch

also participated in a self-defence 
class.

gauteng Women Forum to 
address WOF women issues
 

culture, abuse of women, women in 
titles, women in education, women in 
business and self-concept.

The forum will meet once or 
twice a month to educate, empower, 
motivate and move women forward 
beyond Women’s Month. These 
meetings are also being rolled out 
at base level.

DURiNg the Free State Working 
on Fire Women’s Forum launch 
event in Bethlehem, the women 
in attendance discussed and 
debated various topics such as 
women in leadership, women’s 
rights in the workplace and 
how the WOF values relate to 
women.

The women listened to a 
motivational talk by Mrs Twala on 
how to tackle career challenges 
faced by women. The attendees 

WOMEN in leadership and manage-
ment in Working on Fire gauteng 
convened the first Women’s Forum 
at the Provincial Office in Midrand as 
part of a series of events celebrating 
Women’s Month. 

The objective of the launch 
was to strongly streamline, affirm 
and address issues facing women 
at WOF. 

The launch was also attended  
by representatives from South  
African Police Services, People  
Opposing Women Abuse (POWA) 
and the gauteng Department of 
Health.

Women in leadership and  
management launched WOF’s first 
Women’s Forum at the Provincial 
Office in Midrand

Women armed to deal with 
career challenges

SOCiAl DevelOpMenT 2018 eDiTiOn
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Educating our youth

Working on Fire launches 
empowerment programme

securing permanent employment 
outside WOF.

government role players such 
as the Department of Trade and 
industry, Department of Small  
Business Development (DSBD),  
Small Enterprise Finance Agency 
(SEFA), National Empowerment 
Fund (NEF), the Small Enterprise 
Development Agency (SEDA)  
and National Youth Development 
Agency (NYDA) were approached  

to assist participants who had  
ideas for potential businesses with 
information that could help them 
in starting up or expanding busi-
nesses.

These organisations could assist 
our participants to become socio-
economically sustainable, in keeping 
with this year’s theme as announced 
by the Presidency – ‘Live the legacy 
towards a socio-economically em-
powered youth’.

iN June, the Witfontein WOF 
Team and the george High  
Altitude Team took part in a 
session conducted by the Eden 
branch of SEDA in collabora-
tion with Working on Fire. The  
aim was to create a positive 
att itude towards accessing  

other opportunities of employ-
ment.

Lusheen Britz, the Western 
Cape Social Development Prac-
titioner says, “As part of Youth 
Month, the Social Development 
Department focussed on mentor-
ship and entrepreneurship.”

mation regarding the registration  
of companies, where to find and 
how to apply for funding and how 
to sustain themselves and their 
families.

“The wellbeing and develop- 
ment of our part ic ipants are  
important factors for us and we 
continuously try to motivate them 
to pursue opportunities outside 
of the programme,” says Selaelo 
Mathokwane, Social Development 
Officer.

AS a way of celebrating Youth 
Month, Working on Fire in the Free 
State invited the Small Enterprise 
Development Agency (SEDA) to 
present information sessions and 
motivational talks to various teams 
in the province.

The main purpose of  this  
initiative was to encourage par-
ticipants to pursue opportunities 
outside of the programme, including 
entrepreneurship. Representatives 
of SEDA provided crucial infor-

WOF empowers youth

The Small Enterprise Development Agency (SEDA) encouraged firefighters to 
pursue entrepreneurship and shared information on how to register a business

SDP Lusheen Britz and SEDA spoke to the team about the importance of 
mentorship and entrepreneurship

Former participants, who have 
exited the programme by securing 
permanent employment outside WOF, 
addressed participants

THE Department of Environmental 
Affairs’ Working on Fire programme 
marked Youth Day with mentorship 
and entrepreneurship programmes 
that assisted in creating a posi-
tive attitude among participants  
towards accessing opportunities 
for employment outside the pro-
gramme.

The activities included talks by 
former Working on Fire participants 
who have exited the programme by 

YOUTH EMPOWERMENT PROGRAMMES WOF EXIT SUCCESS STORIES

Women in Eastern Cape 
leadership attend Women’s Forum
WORKiNg on Fire in the Eastern 
Cape launched its Women’s Forum 
as part of the Women’s Month 
celebrations.

According to the Eastern Cape 
Social Development Practitioner, 
Siphokazi Jack, this Women’s Forum 
aimed to equip women in leader-
ship with skills and to provide a 
platform for them to discuss their 
challenges and advise and motivate 
one another.

Jack says 26 women in leader-
ship gathered in Langeni, while 

another group of 14 women met 
in Port Elizabeth which included 
provincial staff and crew leaders.

During the forum launch in Lan-
geni, SABC’s Fundiswa Mhlekude and 
Nontsikelelo Msindwa from FAMSA 
shared some inspiring motivational 
information with the women. A nurse 
from the Department of Health was 
present at both launches to advise 
women on health issues. Following 
the forum, the attendees committed 
to sharing what they had learned with 
the other women in their teams.

The women in attendance were stunning in their WOF colours of 
black and yellow with beautiful headwraps

WOMEN’S EMPOWERMENT FORUM
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Alumnus brings words of 
encouragement
AS part of the Youth Month cel-
ebrations, the Social Development 
Practitioner, Makoloi Tele, organised 
WOF alumni to visit their ex-team-
mates to share their experiences 
and motivate participants to seek 
employment opportunities outside 
the programme.

Donald Lebitsa, a former fire-
fighter from Mamusa Base who is now 
a paramedic at Buthelezi Emergency 
Services, visited his former team-

Base manager speaks of her 
journey at WOF

WOF played a huge role in 
firefighter’s journey

mates. He encouraged the firefighters 
and reminded them that Working on 
Fire was a stepping stone to better 
employment.

He shared with his former col-
leagues how he had saved part of 
his monthly stipend to afford the 
paramedic course which helped him 
get his current job and acknowledged 
the WOF programme for the training 
it provides unskilled youth in South 
Africa.

DURiNg the nationwide Youth Day 
celebrations in June, Working on 
Fire ran a mentorship and entrepre-
neurship programme to motivate 
current participants to maintain 
a positive attitude to accessing 
opportunities of employment in the 
formal economy.

Queen Khoza, who is a Base 
Manager at LEFPA and a former  
WOF firefighter, visited the graskop 
Team in Mpumalanga to give a  

they would never let go of their 
dreams, always focus on how 
to achieve their goals and never 
listen to negative people, as most 
success stories have challenging 
pasts.

Dlomo is but one of thou-
sands of young people since 2003  
who have found permanent em-
ployment after upskilling at Work-
ing on Fire. Currently, Working on 
Fire employs more than 5 000 
young men and women stationed 
at over 200 bases throughout 
South Africa who have been fully 
trained as wildland firefighters.

MHLALiSENi Dlomo, a former 
firefighter at Working on Fire’s 
Nkandla Base, has obtained 
permanent employment at the 
uThungulu Fire and Rescue de-
partment.

“Before i was recruited in 
2011 i was unemployed at home, 
failing to find any job as i had no 
qualifications,” says Dlomo. “WOF 
helped me a lot in my life. The 
programme trained me in a lot 
of things, such as veld and forest 
firefighting. i learnt teamwork, 
to work with other people from 
various backgrounds.

“i was taught discipline and 
it was through the certificates 
i obtained in the programme 
that i am where i am today. i am 
really enjoying my career as a fire 
and rescue firefighter. i am very 
thankful to the programme for the 
opportunity. i am thankful to my 
crew leaders and all in provincial 
management who played a role 
in my development in the pro-
gramme,” says Dlomo.

He says he has a five-year 
plan to build his family their dream 
home. in encouraging his former 
colleagues, Dlomo said he wished 

motivational talk and share her 
experience of how she was able to 
secure formal employment after 
firefighting within the Working on 
Fire programme.

Takalani Mufamadi, an Assistant 
Director at the provincial Department 
of Rural Development and Land 
Reform in Mpumalanga, also visited 
and spoke about the National Rural 
Youth Service Corps (NARYSEC) 
programme. Former firefighter Queen Khoza speaking to her former teammates

Melinda Mbotshane (right), a former 
firefighter, visited to talk to her former 
colleagues at Carletonville Base

Working on Fire alumnus, Donald Lebitsa, speaks to his former colleagues

Former WOF firefighter, Mhlaliseni 
Dlomo

Alumna’s success inspires 
former colleagues

Take my message into your good 
hearts and run with it,” she said.

She told crew members that 
she is still looking for greener 
pastures on a daily basis.

“You have to really take the 
initiative of looking for better 
opportunities for yourselves. 
Otherwise you will not succeed to 
better things,” she said.

Maphoka Thomas found 
the visit a great inspiration and 
motivation. “We shall start making 
more effort to apply as well,” she 
said.

YOUTH EMPOWERMENT PROGRAMMES WOF EXIT SUCCESS STORIES

MELiNDA Mbotshane, a former 
firefighter at the Carletonville 
Team, recently visited her former 
colleagues to offer a word of 
encouragement.

She is currently a cashier at 
retail pharmacy company Clicks. 
Mbotshane says she is undergoing 
in-house training to become a 
pharmacy assistant.

Mbotshane urged crew mem-
bers to aggressively apply for 
positions out there.

“No one will come to change 
your life. it’s only you and you only. 

WOMEN’S EMPOWERMENT FORUM



04Page WOrking On Fire: An Expanded Public Works Programme implemented by the Department of Environmental Affairs

The Belfast team participated in a group discussion

From our Managing Director 
right down to our newest fire- 
fighter, living these values is what  
we aspire to achieve in Working 

on Fire, thereby creating a caring 
organisation that is committed to 
protecting lives and saving our 
environment.

THE Working on Fire Social Develop-
ment Practitioner (SDP) in the North 
West, Makoloi Tele, hosted several 
WOF values workshops to stress 
the importance of the Working on 
Fire values. She says the aim was to 

Teams showcase WOF values

Values 
workshops 
aim to 
increase 
discipline and 
integrity

WORKiNg on  F i re  Soc i a l 
Development Practitioner Se-
laelo Mathokwane has been on 
a mission, conducting various 
workshops with Working on Fire 
participants throughout the Free 
State. The aims of these work-
shops were to teach participants 
the Working on Fire values and 
how to align themselves with 
these values and to incorporate 
them into their daily lives.

The Working on Fire values 
are Accountability, Teamwork, 
Excellence, Adaptability and 
Making a Difference. By applying 
these values, Working on Fire 
in the Free State aims to be 
the top-performing EPWP with 
participants that embrace all the 
values.

Mathokwane says, “As Work-
ing on Fire employees we should 
be able to live our organisational 
values, not only at work but also 
in our personal capacities. My 
hope is that these workshops 
will have had a positive effect on 
our participants and that through 
this, we will increase the levels of 
discipline and integrity in all of 
our teams.”

Selaelo Mathokwane conducting 
a workshop with Free State 
participants

Family’ file, with firefighters sharing  
information about their family his-
tories and their children making 
drawings to illustrate the information. 
The children played games with 
their parents, and they also had a 
financial intelligence session and a 
sexuality talk.

“i had great feedback from 
both participants and their chil-
dren. They enjoyed all the sessions, 
especially the games. The children 
are motivated to save their pocket 
money and parents are willing 
to support them in their goals,” 
Ndlovu says.

H LO N i P H i L E  N d l o v u ,  t h e 
KwaZulu-Natal Social Develop-
ment Practitioner, hosted the 
first Working on Fire family 
values picnic with the Richmond 
Team. The project entailed all 
participants being invited to 
bring their children to the base  
or a nearby park for a family  
values picnic, or a visit to a 
museum or educational site in 
the area.

Ndlovu says, “The objectives 
of the family values picnic were 
the development of participants’ 
personal wellbeing, strengthening 
the family structure, encouraging 
participants to talk with and spend 
time with their children, creating 
effective social role modelling 
and generating a positive spirit in 
society.”

Ndlovu encouraged par-
ticipants to keep a ‘Work on a 

KwaZulu-Natal hosted WOF family values picnic

Loskop and Belfast teams 
learn about WOF values
iN a bid to intensify the Working 
on Fire programme as one of the 
best-performing Expanded Public 
Works Programmes (EPWP) of 
government, provincial Social De-
velopment Practitioners conducted 
nationwide educational workshops 
for participants.

These were aimed at creating 
awareness about the WOF values and 
understanding how they play a vital 

role in the day-to-day functioning 
of teams.

in Mpumalanga, Social Develop-
ment Practitioner Condrick Mukhud-
wani visited the Belfast and Loskop 
teams and conducted group 

sessions focussing on how par-
ticipants could apply the values on 
a daily basis.

“These two teams were the first 
among the 23 teams in Mpumalanga 
that i visited and conducted this 
workshop for,” says Mukhudwani.

“They worked in groups discuss-
ing the WOF values, what they mean 
and how they can assist, even outside 
of work,” he says.

ensure that participants understood 
what the programme stood for and 
to encourage them to incorporate 
the values in their day-to-day duties 
as well as in their communities.

“The purpose was based on the 

‘going back to basics’ campaign 
which was launched by the Managing 
Director, Trevor Abrahams, to restore 
the dignity of the programme. He 
wishes that all employees jointly 
help and revive the objectives of the 
programme,” says Tele.

The SDP facilitated a number of 
workshops with various teams. She 
says, “in ensuring that the teams 
understood and were well informed 
of the concept, they were required to 
actively get involved and demonstrate 
their understanding of the values. 
Some teams performed dramas, 
designed posters or did presentations 
on the values.”

Tele says the committed par-
ticipation of the teams was truly 
inspiring and showed their dedica-
tion to restoring the dignity of the 
programme.

FOCUS ON WOF VALUES WOF KIDS INITIATIVE

WOF kids got to play with their parents and engage with the Social Develop-
ment Practitioner
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Participants and their children talking with Mr Nceba Ngcobo outside the ship

Working on Fire attended 
SA Agulhas ll Open Day
WORKiNg on Fire in KwaZulu-Natal 
attended the SA Agulhas ll Open 
Day which took place at the Durban 
Harbour. The SA Agulhas ii is an ice-
breaking polar supply and research 
ship used by scientists to conduct 
meaningful research across the 
whole indian Ocean in an attempt 
to understand how the dynamics of 
the indian Ocean influence global 
change and climate, and their impact 
on human development.

The KZN Communications Cluster 
took the opportunity to exhibit mate-

rial to raise awareness about the work 
the WOF programme does to save 
lives and protect the environment. Fire 
Awareness Training Officer Khulani 
Zulu says, “As we were celebrating 
Environmental Month, we stressed the 
effects of pollution in people’s yards 
and in the environment.”

The Shongweni and eThekwini 
participants attended the second day 
of the SA Agulhas ii Open Day event 
with their children. WOF children 
got to see their parents’ unique drill 
with the public that were present 

Firefighters’ children 
attended Lowveld Airshow

kids had the chance to partake in 
playful and fun activities to express 
themselves to their parents.”

in the Southern Cape, SDP 
Lusheen Britz hosted her WOF 
Kids initiative at the goudveld 
Base during Child Protection Week, 
focussing on the children’s needs 
and teaching them self-defence 
techniques. Britz says, “As parents 
we don’t want to scare our kids 
with the knowledge of self-defence, 
but it’s our job to arm them with 
the tools they need to stay safe. 
goudveld participants practiced 
self-defence techniques with their 
children at the base, and it was a 
huge success.”

iT was all fun and games at the 
Limietberg Base when Working 
on Fire (WOF) hosted 11 of our 
participants’ children. This was 
done as part of the WOF Kids ini-
tiative programme, which seeks 
to instil in the children the virtues 
of hard work and resilience that 
are exemplified by many firefight-
ers in the programme.

Colleen Jones, Western Cape 
Social Development Practitioner 
(SDP) says, “The WOF Kids initia-
tive is focussed on our firefighters’ 
children and the topic i decided to 
do with the Limietberg Team was 
‘parenting and family preservation’. 
“Our core focus was ‘play’, as the 

Ready to spread their wings, WOF firefighters’ children at the Lowveld Airshow

iT was all fun and games at 
the Kishugu Lowveld Airshow’s 
Scholars Day on 11 May 2018, 
when Working on Fire (WOF) 
hosted about 30 of our partici-
pants’ children. This was done as 
part of the WOF’s Kids initiative 
programme.

Mbuso Nkosi, who has been 
a participant in the programme 
for over five years, says he was 
pleased the WOF Kids programme 
was initiated. “This has given my 
children a first-hand opportu-

Limietberg participants enjoyed 
playful activities with their children

nity to experience what i do on 
a daily basis as a WOF driver,” 
says Nkosi.

“For the first time, my boys 
were in a WOF chopper. They were 
so happy, they can’t stop talking 
about it,” he says.

The WOF’s Kids initiative  
is one of the many ways the 
Working on Fire programme 
ensures that the programme  
not only benefits firefighters  
but their immediate families as 
well.

WOF nurtures the future of participants’ children 
the Soekmekaar participants. The 
main purpose of the session was to 
stress the importance of education 
and knowing what they want to do 
as they pursue their studies. 

“Charity begins at home, so we 
saw it as beneficial to bring the focus 
back to home by addressing the 
social ill affecting our communities, 
which is the abuse of children. There 
is no day that goes by that we do 
not hear of the child who has been 
abused, and the abuse ranges from 
sexual, physical and emotional abuse 
to bullying each other at schools,” 

says Michael Ramatsea, WOF Social 
Development Practitioner. 

Home is where children should  
be nurtured and feel protected but 
when the abuse comes from home 
and from those who should protect 
them it confuses the child and he/she 
is more likely to be more vulnerable. 

“They were also informed of 
where to go and what to do if the 
abuse is coming from home or 
done by strangers or outsiders. The 
children requested that another 
session be held when schools close  
in September,” says Ramatsea.

at the event. The Department of 
Environmental Affairs’ Director of 
the Natural Resource Management 
Programme, Mr Nceba Ngcobo, also 
joined participants in touring SA 
Agulhas ii.

Participants enjoyed visiting the 
SA Agulhas ii with their children and 
learnt a lot from the ship’s crew about 
what scientists look for when they 
are at sea. They also got to ask about 
career opportunities.

WOF Kids initiative kicks 
off in the Western Cape

Soekmekaar participants and their children celebrating the launch of the WOF Kids 
campaign

FOCUS ON WOF VALUES WOF KIDS INITIATIVE

WOF Kids is an initiative started by 
Working on Fire Social Development 
which focuses on the children of 
WOF participants. As the saying 
goes, ‘the tree is well pruned at a 

tender age in order for it to produce 
good fruits’. 

WOF Limpopo launched the WOF 
Kids campaign at itieleng village with 
an event attended by the children of 



06Page WOrking On Fire: An Expanded Public Works Programme implemented by the Department of Environmental Affairs

KZN SDP conducted financial 
intelligence workshop at Shongweni

up and evaluate the success of the 
project.

“The session is done with the 
parents as they have to monitor their 
children. This is a long-term project, 

but all parties involved are excited,” 
says Ndlovu.

The SDP plans to conduct more 
outreach projects with firefighters’ 
children in the future.

THE Social Development Practi-
tioner in Mpumalanga, Condrick 
Mukhudwani, visited the Loskop and 
Sterkspruit teams to conduct work-
shops focussing on the importance 
of maintaining good and healthy 
interpersonal relationships in the 
workplace.

Mathews Mthimunye, a senior 
crew leader at Sterkspruit says, 
“My team and i also learned a lot 
from the workshop and we will  
be implementing some of the things  
on a daily basis, such as improving 
how we communicate with each 
other.”

Mental health 
awareness 
workshop 
for Limpopo 
participants
THE month of October is re-
garded as mental health aware-
ness month with World Mental 
Health Day marked on 10 October 
every year.

Workshops conducted to 
improve teamwork

Social 
development 
shapes lives

“UPON my entry in the pro-
gramme i didn’t really have 
an idea as to exactly what i 
needed to do to upskill my-
self. Then came the Social 
Development Pract it ioner 
who tackled my uncertain-
ties through workshops,” says 
Jonas Sebothoma, a driver at 
the Heidelberg Team.

He said that he was ad-
vised to see life beyond being  
a firefighter and see how to  
fulfil some of the childhood 
dreams. “A gauntlet was thrown 
down on me to change my life,” 
he says.

Sebothoma says he needed 
to implement the advice from 
the SDP. Financial skills work-
shops provided solutions to his 
problems.

“i then saved money to 
upskill myself. i did my driving 
licence later and went for the 
driving course in Nelspruit,” 
he says.

Sebothoma felt really chal-
lenged to take action on what 
the SDP had put to him and 
the team.

“i have registered with Sedi-
beng FET College. This is what 
i am beginning to see beyond 
firefighting. The workshops are 
bearing good fruits in my life 
and credit must be given to the 
social development interven-
tions.”

Jonas Sebothoma displaying 
his gold trophy at the drivers’ 
passing out parade

AS part of the outreach to par-
ticipants’ children, KZN Social 
Development Practitioner (SDP) 
Hloniphi le Ndlovu arranged a 
WOF Kids workshop on financial 
management and savings with the 
Shongweni Team.

“The aim of the workshop was 
to encourage participants to teach 
their children about finance and 
money skills and, to instil this further, 
a session was held with the children 
of Shongweni firefighters,” says 
Ndlovu. “The sessions are about 
sharing money skills with children, 
helping them to understand money. 
Each child receives a money box 
with a task to save some of his or her 
pocket money.”

in December the SDP wil l  
meet with the children to follow 

Molemole participants lend an 
ear to the Social Development 
Practitioner during the mental 
health awareness workshop

Loskop Team members attended the 
interpersonal relations workshop

SKILLS DEVELOPMENT WORKSHOPS SOCIAL AWARENESS PROGRAMMES

AS part of the Working on Fire 
Wellness Calendar, Working on 
Fire teams and management par-
ticipated in Move for Health Day on 
10 May 2018.

The day is an annual global 
init iative to promote physical  
activity among people. All Working 
on Fire teams and management 
participated in marking the day, 
doing exercises, running, taking  
walks and sharing tips on main-
taining a healthy lifestyle.

Move for 
Health Day

WOF Eastern Cape management members 
exercised in celebration of Move For Health Day
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Youth educated about the dangers of drugs and alcohol
the streets of Hankey against drug 
and alcohol abuse. Rall says that the 
Eastern Cape SDP, Siphokazi Jack, and 
crew leaders of the teams took turns 
to address the children regarding 
drugs.

North West Working on Fire 
supported Cancer Month

iN May, Eastern Cape Working on 
Fire was hard at work educating 
day-care learners and community 
members at clinics about the 
dangers of fire and how to be 
fire safe.

This was done as part of Burn 
Awareness Week, which was an 
opportunity for burn, fire and 
safety educators to share burn 
awareness and prevention mes-
sages with their communities.

The Stutterheim Team and the 
Social Development Practitioner, 
Yvone Nte, gave the learners 
and communities tips on how to 
avoid fires.

“Adults must make sure that 
kids do not play with matches. 
They should not play near burning 
candles and stoves. When adults 
are cooking they must make 
sure they do not leave the stove 
unattended,” says Nte.

educated our employees about this 
disease,” he says.

Breast cancer remains a threat to 
women’s health and lives and other 
cancers posed a serious threat to the 
wellbeing of both men and women, 
says nurse Leah Morumudi.

“People can best act with knowl-
edge if confronted with breast 
cancer or other cancers. i am glad 
our engagement with staff here was 
quite frank as it meant the message 
arrived home,” she said after the 
workshop.

AS part of Working on Fire’s em-
ployee health and wellness pro-
gramme, the City of Johannesburg 
Health Department facilitated a 
cancer awareness workshop with 
provincial management. WOF staff 
were also screened for high blood 
pressure, diabetes and HiV/AiDS.

Social Development Officer 
Sabelo Buthelezi says the aim was to 
raise awareness about breast cancer 
and other types of cancer. “We were 
in Breast Cancer Awareness month, 
therefore it was imperative that we 

iN support of Breast Cancer Month, 
the North West Social Development 
Practitioner (SDP), Makoloi Tele, 
conducted an educational cancer 
workshop with the Highveld Team. 
The workshop discussed the types 
of cancer in both males and females, 
causes of cancer, risk factors of 
cancer and the stages a patient 
goes through when afflicted by 
cancer.

The SDP says it is important that 
the participants have regular medical 
check ups so that they remain healthy 
and any illness can be discovered and 

WOF promotes cancer awareness

treated early. She also emphasises 
that teams need to be informed about 
cancer so that they are also able to 
show support to loved ones who 
might be diagnosed and can find out 
how best to help them.

“it’s important that we invest 
in our health and we can do this by 
learning more about our own bodies 
and living a healthier lifestyle,” Tele 
says.

Crew member izant Swartbooi 
says, “We really appreciate the topic 
our SDP brought as it will help us to 
be more aware about cancer. We will 

The Baviaanskloof and Van Stadens High Altitude Teams conducted drug and 
alcohol abuse awareness

SDP Makoloi conducted the workshop for the Highveld Team
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also go out there and share what we 
have learned with our families and 

community members to encourage 
them to know their status.”

Social Development Practitioner Yvone Nte addressed the community on 
how trauma affects burn victims

Team brings fire safety 
tips to communities

“Youth should not be tempted 
to use any kind of drug as drugs can 
be so addictive and it’s not easy to 
get out once you start using them,” 
says Jack.

THE Baviaanskloof and Van Stadens 
High Altitude teams (HAT) in the 
Eastern Cape recently conducted 
drug and alcohol awareness activi-
ties in Hankey.

The Regional Manager of HAT, 
Susan Rall, says the two teams  
collaborated with the local youth 
soccer team, the ward councillor 
and local children to march through 

The Gauteng Provincial Management 
team during the Cancer Awareness 
workshop with the City of Johannesburg 
Health Department

EARLiER this year, Working on 
Fire launched the #NotinMyName 
campaign to affirm its stance 
against women and children 
abuse.

M a l e  f i re f i g h te r s  f ro m 
gauteng, KwaZulu-Natal and 
the Western Cape also joined 
the #100MenMarch which was 
launched in gauteng on 11 July. 
This march was organised by  
the government Communica-
tion and information System 
(gCiS) as part of the centenary  
celebrations honouring former 

President Nelson Mandela and 
struggle stalwart Mama Albertina 
Sisulu.

Taking a stand against 
women and child abuse

WOF participants from KwaZulu-
Natal at the #100MenMarch 
pledged to support women and 
children against abuse
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Making a difference in their community

Team’s vegetable garden to 
help local school
“gROW your own vegetables, 
improve your health, save money 
and help those in need,” says 
Mzikhulu Mdladlamba, a fire-
fighter from the Cedarville Base 
in the Eastern Cape.

Mdladlamba says the team de-
cided to start a vegetable garden 
earlier this year.

“We have been planting veg-
etables that we use as the team 
as we stay around the base,” he 
says.

As the garden produced more 
vegetables, the team decided to 
donate their next harvest to the 
Sive School for the Deaf.

“The learners at Sive School 
stay at the school, so we decided to 
assist as part of giving back to our 
community,” says Mdladlamba.

THE Aganang Team is one of the 
teams that have made a mark in 
the community by always lending 
a helping hand. When they are 
not assisting with fighting a fire, 
clearing the hospital yard and 
removing unwanted fuel loads, 
the participants at Aganang  
keep busy by working in their 
garden.

The Aganang Team used 
agricultural skills they learned 
with the help of the Department 
of Agriculture to create a garden 
which is producing healthy veg-
etables for the participants.

Upon  reap ing  the  f i r s t  
produce from the garden, the team 

decided to donate the vegetables to 
the WF Knobel Hospital to help feed 
patients nutritious meals.

“There’s a saying that the hand 
that helps is the hand that shall 
receive. We are proud to be making  
a difference in our society. We are 

Mdladlamba believes eating 
fresh vegetables helps build a 
healthy body. “We plant vegetables 
to counteract the increasing  
price of food in the country,” he 
adds.

The team members use their 
spare time to work on the garden, 
remove weeds and plant veg-
etables.

graskop Team gives back  
to vulnerable community

agents, as emphasised within the 
programme. it was only fitting that 
we play our part by giving back to 
the centre.”

The Base Communications 
Representative, Wonder Mashego, 
descr ibed the  donat ion  as  
“heartwarming” and says he was 
pleased to have been part of 
the team that had donated the 
vegetables.

iN keeping up with the WOF 
programme’s  key v is ion of  
restoring dignity to people in 
marginalised communities, the 
graskop Team in Mpumalanga 
visited the graskop Home of 
Hope, a centre that houses 
orphans from the Sabie and 
surrounding areas, to donate 
freshly grown carrots.

Spearheaded by  Lucas 
Mahlake,  a former Working  
on Fire firefighter who is now 
Base Manager and Fire Chief 
at the Thaba Chweu Municipal-
ity, the donation came as a  
dedicated team of firefighters 
worked hard to harvest the veg-
etables.

“With the winter fire sea-
son reaching its peak, we knew  
nothing beat home-cooked  
vegetable soup to keep warm,” 
says Mahlake. “i teamed up with 
the WOF team to become change 

Team takes a stand 
against poverty

THE Working on Fire Heilbron 
Team in the Free State has a 
garden at the base where par-
ticipants grow vegetables for 
themselves and their surrounding 
communities. The firefighters 
developed the garden as a way  
to assist the surrounding com-
munities in which many of them 
live.

The initiative to donate fresh 
vegetables to the community was 
motivated by wanting to combat 
local hunger. The team grows 
different seasonal vegetables  
such as spinach, potatoes and 
beetroot. “We share the vegetables 
among ourselves but we realise 
that it is our duty to assist the 
communities surrounding us and 
that is why we also donate the 
vegetables to community mem-

Heilbron Team creates food security 
for themselves and their community

bers,” says Tshokolo Moroeng, the 
Heilbron Base Communications 
Representative.

Although the firefighters face 
numerous challenges in growing 
these vegetables their garden 
serves as an encouragement to 
members at the base to start their 
own gardens at home and use 
them as a means of providing for 
themselves.

planning to grow our garden 
to enable us to produce more 
vegetables that we can donate to 
the hospital and to other charity 
organisations,” says Elliot Moko-
bodi, the Base Communications 
Representative at Aganang.

The Graskop team donated to the 
Graskop Home of Hope

TYPE 1 Crew Leader Johannes 
Lephoto, of the De Wildt Team, 
says that vegetable gardening 
helps with food security and  
f ight ing hunger  among the 
f i ref ighters  and community 
members.

Lephoto says that it is a good 
exercise because it helps crew 
members save money during the 
year and makes a real difference 
in their pockets. “it also provides 
healthy food and we donate some 
of the vegetables to hunger-
stricken families,” he says.

Lephoto says they buy seeds 
using their stipends. He urged 
the management to intervene by 
making seeds available to all teams 
as well.

“We are healthy because we 
eat fresh vegetables. This boosts 
our fitness as we always do well. i 
am inspired by the crew members 
who are helping immensely in the 
garden,” says the De Wildt base 
crew leader.

A community member, Lephoto 
says that they donate to members 
of the communities, especially to 
disadvantaged homes.

This makes the team proud 
because they are fighting hunger. 
Lephoto says teams need to be 
supported and encouraged to  
start gardening projects at the 
bases.

Heilbron Team members working in 
their garden

Cedarville Base has decided to 
donate the next harvest to a 
school in the community

Johannes Lephoto says gardening is 
vital in the fight against hunger

TACKLING POVERTY THROUGH FOOD SECURITY

Aganang participants donating vegetables from their garden to WF Knobel Hospital


